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-yi hI*j i ( 3Trt|ehRl 3TTT cRH^nTi ) 44<=n VcuTtm, 2001 


eblWtf/23/2003-04/222. —yi^Pvi* «W>I 3lfafWT, 1976 (1976 3TF 21) W\ ^RT 30 £RT VKH VlfW 37T 33PT 
fWT TTFTtW ^TT TTR) 37T PH^I* W^\ ifecT #?7 #F ^441, ^ f 3fp( ^ 3#C 

wm t, 3T^: — 


3TS7RT-I 

Tni5Tef> 

1. Ttf^rc?r'^mr, TJTmr 3fnr:— 

(i) ^ t¥^f^^^#TTn^-^7(^7^TTR) (3lfeRt 3pR ^^\{\ ) ifet PctPH4M, 2001 (^) 4>gdH»t I 

(ii) irt^lwrinm^r% w?h^?TK ft3 t?^ i 

(iii) ^ «far % Sc^7 3Tf^3FfTt 3^ ^TT'cTF]^ : 

^ tj$ fa % fafwif. 3 ^rsrftRT % toi w sm f¥?re ^7 tt tobt £ w faPfe 

^Ihi d<*>— 

(37) ^737 qi STRIFft 7T PHqYdd feft ^RT TT 3}?T3T Tff^T % 3TT^R ^7 cTH |Ttr fr^ 3T, 

(TI) yfdPd^Pw ^ 3TP7 sqfal tR I 

2. ^ H TBITT t 

^ pcipH^Hf 3 337 37*f 3T3 fw 3T % ypd$d 3 

(37) “^rftrfwr”^ yRr^i4> TnqH^aiftriwr, 1976 (1976 37T21) srfqSriti 

(13) 1987 37T fcT3Tf43Jri 11 

(n) ' ‘ Ph^Pw ■RTfeTft ” 3 PdPi^M 5 (1) 3 Proffer'snfTOTt t 1 


1663 G1/2003 


(1) 
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( ^) (i) 3 ^%, 

(^) Th^i«»» arfirctafi 

(^) * ll<s " 'SRmr ’ ’ ^ WIT ^T TWR TO ^ c*MT 3?fawt 3TfH^cT % ! 

(^) «iiq(l <*)d1 arafa arfafati 

(^t) 3 aitiriwRqf %wr^t3 3 t«t$t $ti %wr^ if arwro sm i^TTfacr arfv^rnO’ 

3Tfajfa 11 

(^0 3 ftHfrlRltf WffcR f : — 

0*>) TTfMmfa () %^ T 7'^f^T; 

03) ^ SRfa, TTO% ^(1H U SfcTfalfl wf w*\ WI IT t; 

(7J) Ttm ^T37[fi^f¥^^TfKT 3?T^fW^ 3RITCT, Ml 3 ^^ 3RItf?T ItM<M ^ 3Rfa; #( 
00 TRT %llWFTIT Ml ^ 1^ 3Tlfa I 

(B) << <^kRl , ’tf3ffWT3(^) (2) 

3nNfRt *nM f, fMt M* 37wjt ^r 3 3 F*t wff ^srroMMf i 

(^) ’ifeK” ^ 3lf^^iO IT *>*tarO IHt/ITT ifa (ifc ifa/IHl l)fl7 Wlft 3Tfa?HTt IT 4)44l(l Iff fr) #T 

3^1 uml it nHid it urM it BTrf^cT f, ■qfd/^ofl ^nrfRcr iff f i 

(^) ‘MwffM IiTrM 3(Ml)3fM^I^Mf^^IBI*ftg33Ml3Mlt I 

(V]) ‘‘ ^ , '^ 3 ^^^ T7 ^f^T Bfk^TfTeTf^grf % < HT r TTrf%TT, f^T^ITBfarl^TTTf ^3T?Ff?Tf^?T^^TTT~^TR%^4 
3 -5Fff^T fM ^jtt, fM %ffi 3 3Tfanft IT itflTTt 5TTT Mlf WI fMMIMT^ M atfltfl 11 

(3) 'O-i^d'T’ ^IH affT hOI!^ 3TMcTfl 

<*0 '‘wftm^''^ 

(^) "cift5JWT^”3 1T%TT^ f%FT^ ^ ^ ^TT% ^TcBT t^TFr^Tt^-JI % 37f?4^rRt ^T 

3R3fr, 3TMcTtl 


3IHIPT-II 

^*<^7 3ftr ^itaiftqf n "c^ijcMUf, Ri^Rw, xrfr^t^rr 3$friff 'uiiiRd 

3. 3Tfi<c^iR^T 3^T^4^|Rqf W ^iT^><U | : 

( 

(3^) ®fli % STfUwRTf sftr <*>4^lRl7 iff flHI^TTK Ilff)! flTIT 1TIIT : — 

( 1 ) 3^Rra*rft tM 

(i) T%H-I 

(ii) ^%cT-II 

(iii) T%cT-III 

^iHhm % TRI 3 H^HIH fT? HTTT fflT :— 

(i) ^rfachiO 

(ii) WIT 

(iii) 

(iv) qRttf 3Rm> 


V 
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3fcftft3PT ft?rreB afrrq^rm, M rn^ i * *i»s<ri &k i P^Pnnik fdRT 

^111^ i 

(2) —fefftR>RlRRft 

ftdft PdPMd>-w-<sMMl, suvjfeife aftr %ft sir ftfftdi, fsrt 

H u 5d '5RT •tkdiR % T J^5*te ftRRd-RRqdT foP-ife tdRI^mj I 

(3) 3T%ftdW Wf 

3T«ftTO OTF 3Rf^ ftft?RT^-W-7R^ 4>ftdlft, ftdRdfcR; 

ft^[qi?q>-W-'H , +>i^ q>4qiO, rjtstt dri atfrc ft*ft 37R ftfaRT, fsp% Pt<R?iq> h u sci ukt m^ii % 
’jelPjlftdd ft -iHHq-RRd RT IqPl^'xl Pb^l ^TT^ I 

(71)- ^fdfftdqdft f^FT^Fft *ft qifl dddF 3T®f Rff 7?RRT !*h^i| fsfr «f«t> %ft?TTf 3rffc|<*>iRq) dT cfcftdlR'Ml %RPft 4Rjif dT 
ftfaftf dd TT TO ftd? 3 ddftR ^dT a^f^fcT 11 

4. 3TWFTt <*,4 tMk1 

Td P^ftl ft ^ fdifti yfd^cn did%\iftfl 'ft, dRdajftft *HHi-q dl fqRi^i 3TJ^ft% dHRnftd, dft 'HH’H-’HH’H R 

fH^I4» H^d £KT dTft fdR dlft, fdftt f% dMd dT dftfftftd ft PHMd^ % fdftt Rfdd dft PdPM-*|A| ftdft ftft/dT 3Ttftd7*T 
wf ft dft ft 60 far ft 3Hfad> dft 3Rfft % fair <td*f sftvdi swm\ sttor rt MPw dR Riddd t: 
d7?g fa dd«f 3ft*/dT 3R*TFft 3TTdK dT ftftt fajfdddf U\^\^ ftdl % ft dft ^TTTnft I 

5. ftdJdftftctfftfajfaT 

(1) 3TfdddP<4f %RRdft 3TRSJ Ph^Pw dTfdddft'?ft I T! I dftdlP<4T %RRd ft Heiyq^RP P-f^Pqld dlfdddft iftdT: 

Wg dF fadfc ‘RSTSRRdT %ddd7dft| dddlft d fl, dt <*4dlU4( % RRd ft ftt 3Rd$T Pd^Pkl dTfdddft ^Rn I 

(2) VR29% 3T^%^ftq^RJK?RT^Uq;7TtT 

fddftt % 37^HR dft 'fliq/ll I 

(3) ftq? dft ftdT ft STdft ddrft Ph^Pw RT 'arftq: STpRdft sftx «h4^lft dft ^ ?TTT '*RT ^ Hi^diyi^d P^P^wi 

^TftrqTTft ft T^TSTcU (fwft^T) ^Rr 3 I- T R "a^d df)RT ^Rn I 

(4) ( i ) 3R^7T— ft^TT *\i oft oqfod — 

(«p) PsfHft Iftvftt ftft oqPtrl %TTTq iqqi? fdvdT %~m Pqq(6 ^T c t 1 <l< fdvdT%, f^RTdft Hrll/Mpl ^ftfdd'ft, 

3T«RT 

(^r) f^raft MHl/afd %^sftfftd frft ftt, f^ftf ^qfad %tttsj pctcii^ fdRT^ ~m IR^tf d^rft ^t ^tr %qi i\, 

3dd qT Pi^Ptd ^ fci 1 ^ M(q H?7 ?Vll : 

■qrr^^^ ^ fftgfdd 'arfftdiTft jq ~m ft ft fdr^ft^r I^tf ^fd d«n^R rtf % 3rt tr cTFi^dta f®rf«r 

% 3RTftd 37^ f ^ ^ ft^rr qRft % a^R 3TRR f, dt pRiT % TRftd ft RRRn 11 

( ii) UlNUll 

ft^^ftRRlft amt'R^ft Pn^Pdd RT'yrftqrSTftRnft^T ^4-dKl ar^dt-II % 3T^TR 3mt 4dlP^+ R«Tfd % ft TT^ 

fttftw y^d qftqT i 

6. ^dHMH 3ftr^ 

f3fftRT73ft <ilctiRad P^ft) ’ftRr^ftf^fttq^^ftr^aftwft^^RpdTft^ftddqR, ’rftaftr^cid ^P&qT'p7'^iR 

■qft #ft, 3rfftftR*T 'dft «im 17 3qvm (i) % 3Rrftd%^Ri rtr>r ^rt rrr-rrr rt fdfdqfftd ^nft i 

7. fteH «*»l UIW 

^NFft fH'^ d d feRft ftt ^rtftd ^ ~ftdT, ^ft f^l ^ Pf^Pdd % TJRR % ftR^ftf ^ ?Idf % 3T^TR fd^ft ’ftftd T R'^J^% 

%TI ^rftr fRft£ qRft ft> ddft ft 37TW ?Rft : 

■q^g ^fo-qf^q^TVft -qdft fern % 3TR^r ft ■'GrftjHFI ^RdT t, dt ^ TR I^T dd ftdd aftr vft W<[ ^Rft ^T RR 

wf ^tm i 
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3ft 373f3 % ferii^ 331^1 "3T I 

(ii) 3#mrt773ft%7#3M ft'fftrftt xr^TcT"^4^i0 3ft 3ft 373f3# #n*3ft3ten 37 ;#pt, fsrft fftftftp 

WfeKt SKT *5: ft 37#ft37 3ft 373fft % %IT '3^T3T T3fT ^tjj \ 

(iii) «^eK <&<n ft Tft~ia 3rffel«w<l ^ 3ft 3ft 373f3 % %ir #73^71 t R 7ft3T, fftft Ph^Rw Jnf337lft £KT *5: Thrift ft 
373^37 3ft Spftft % %IT 33T3T ^TT 77%3? | 

(i V) (^FT) Pci Pnchl q ^ 37^37*? ft^ft ft ftft fn 37ft3ifl tt^t 3ft 3ft mfa % %TT 3fftftsjT 37 tH fftft fft^ srf337Tft 

5T7T *5: 3Ffft ft 373p337 3ft %%TT 33T3T~5n 1 

(73) 37^tTO Wf 37[ ^4 t1k 1 Wf ft f3777t 33 37 fftTTT : 33 ft tr Tj^ft ^ 373fft % %TT 37 

^3I> f^ft Pi^Pcw 3lf337lft /gT7T7ft3 3fftftft 373p337 3ft 3T3p3 % %7T 3 3 T 3 I ^TT 7 7 ft^ | [ | 

(v) f## ^rfwft "31 ^4 x)k 1 %3T3ft ft Trfftft^ 3ft 373*3, 377% £T 7 T rft 3 f 377TIWT «g£* 3ft.3T3T 337 3T fft^f33 
3lf^Rt 3ft TFT ft 377 3T3fft % 4 Um Whl 31773133337 ftlft 37 ST^ftp 77t3T3ft % 37^7 33Tft 753 77%ftt | 

9. Wmtch7UI 


(i) ^ f^Rtei TTTftl^l-0 3ft TF?ft, fa 4) 37fV3nrt "31 3)4qi<l ft 373% 3ft%*3T 773t33T337 T?3 ft ^ 37* %t %|, cfr "377 
37fwd 3T 3>ft3IT) 3ft %37 3ft ft3T ft 377 f^TT^mnn I 

3T ^4-qi<1 333 33 IT 73'f4fa<U| % f%3 3V^43 wf t, eft :— 

(^) r^y > n^ 37 fV 3 Tft^ 374 ^%T 7 T^^T 773 ft^^^TT^^Tftf^^ 3T ^^^^^^ 

Flftft 37T #33 #377 7IHH3 3ft ^ 7137% f I 

(73) #37 3ft T^I^fl ft faij, 3^ fa4! 3lf#3>lft 3T 4 i4^k 1 % HlHeft ^f, ”3^ 377t ^ PT yrtll^Rffl f^n ^ 773TrTT %, 

t^R 7 ^ ^ ^I^H (1 Rtitfi TT 3 T «n I 

lO.Htftrr^TTT^T^wf^ 

(1) (37) 3ft^ »7t 3Tf^<t>lO 3T 374^1(1 ^3Rt Btffft V\ 3TPt ^TRt 3 TTjft 3T c3Pm % 3P7ft if f^t^T 

Tnfaf37Kt 3ft TciRaa ^7^T ^' ; ftfe77f^tSRT^-fif 3PTft ^7%3T I 

(73) 3tfe7 3ft 37^73 373fa ?77 337T7 ^fft :— 

(i) f3*ft 37fWT[%T7P7^'4eft3T77^ > 3^7 

(ii) Pti«l 3 i4-c(k 1 % ^IH<ft ^ TT37Tflf^ | 

(3) f377ft 37fW7t 31 ^4^)4 STTT^T-I^R (13) % 43%-qP7^< ^ ^ 3>I aflfirjt% ^T ^f, 37^m 

^Ife 77 3 ft 373 f 3 % 377 %^H% 37 T 37 7373 37 T^fmH 3 FT 3 T#ni 

( 2) TP-[qPi<HM-(1) 37cTf^^ Pt>41 mRi^ci 3T3 % ^ 4t 3?l^ 37f337lf[ 3T 3>43l0, f^PFPp 37^TRTf337 

3>i4qiPs3T eTffc?3 f, Pi^Rw 3lfi737R) % t^Raci "^3*7^3 % f^FTT #77 3ft #3T 77^Pf 37331 c3PT73 3^f ft ' fffti ' H l 3^ 

37g^Tmfft37 37T#d^^^3T^ 37fil37^3T3743Rt^Rrfft3r33T c3Fm37T3ft^ ^^7333371731^^^ 

^33 337 ^ 3 # 77 ^P 7 yiP 33 »Kl ^TTT 7 # 37 R 3 377 fcT 3 l 3 TTp | 

7Wt3i7U| ; 

3 fft^ 37 f 337 rd 3 T 3743 Fft 3 ft^ff 33 377 fft 3 T 33 T ft 3 T 3 F 3 <Tfft 37 T #f^T 3 ^ % 3 T 33 T t fa ^ 77 % 
f 33 S 37 -^il«Pi^ ^( 4 qiPcqi 3 # 3 ^ 3 ft 3 TTTt eft 77^7 ^Pferft ^RT 37 l #7 3 TT# 3 T 31^3 3 Tft 337 X* f^tT % ^T 7 % frpj 

377 37 f 337 T^ 3 T 3 > 43 T^ % 3 TJ?n^f^ 37 Tft 3 TfNf 3 ft 3 ff#T 3737 3 mT 3 l | 
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11 . atfiiqto3kTkqr-fa^ 

(1) . kt arfVqnkqTqrkqRt 60 qk qk arpj #T qi:kqT-fq?jq^R tt i 

fa STURT, ^flk T^> qrqT^qq-fqfqqq ( 2 ) fkkq qktaTT ^foPa jJRT P*iH>iPui f^T ^(T% ^ 3T^ 

fkkqqjqK Iqrqt arfqqrRtqTqRfqRtqk 55qkqkaTT3 1 3kkft%qTqqTkqTk 3oqkqk3T?rkqT T jkftk%qTq, kt ktqsktfp 
fqRTt kt WW kqT-fq^rT qR ¥^cTT 11 

qq$ 7^ kt fa urr-foP-WH % cfifcT 1qRtt kt 3TffeT5FTTt qt ^4 ^k 1 qk cR ^ kqT-fqfq ^ fqRTT ^Jl\, 
srfqqjRf % qrqk ^ ^ ^q #t q?tk qsk atk <*kqifl % qrq^ k qqr q?tk q^k ^k Ptfksid k krfzq q k f^n qnq qt kk 

srfqqrRt qT +4^i0 qk ^q% q^k aifqqTRt % MiMct "4 kkr qikk % qrrqi: atk q^kqkt % qmk k qqr q^tk % qqq^ qqnfk 
qtqtqR i 

tf^TTf qtf^qq-fqf^(2) kf^q^qTqqn%3T5qR3T^%aqT^ik^rq^3rtordqi <+4qifi sn^if^qrtf 
% "QoF qstk % kkR arwraj % fkkq % fqqs kt£ qk Pdksid anqkfcq t qq^rrt atk k^r arwTrkqq fkcrk qr qkr q^tk qk 
srqfa % kt?R krkq ^qT i Uti q? tkkq kfa t fa arm srt fanqqr arfar ^n^rtf^cT q?T t, qq qrq^ k qqfaq atfkqrkt qr 
qqfqkt trt <rf k qrn?r qR fan qnqqr, fa aruRT k qkf arfar ik *t 'fan Ft i 

(2) arm «fr£ % qqr kqrq #=t qqqrf qr# qqrk*k fata^Rtanqfqfq qrr qqqqkm, qt q? ^ktan qknt fa 
•gpq-f^f^ (i) % ar^qq fakt atfqqjkt qT qRfarkqk kqT-fajq qR fan^Ri qT%q qi q?T i q* qfqfq qckqr kk arfqqkt qi 
qqfqTk % qrqk w\ qqq-qqq qr 'gqrtsq qknt a^k artq^r qrt fqqjiftq qknt i 

w&tm n 

^^kqqq%qqkR%1^q^a4qq^qTqr4qrk ) fqqq^qpq-IMqq^q^qFeTtqkksft, atfqqita qft aq^-^t 
Flk qik q^k % Iwk qifik % aqkak fqq kqT-kr^q ^kn i aft atfkq>kt qi qqfqkt %k Tj jsr qif % ^tr q?k f^q q^t tkfqR 1q>qt 
aqq iqq a^fkqf% qrf aqg ^jk qrqq t, q? ^q qfH % aqfqq Iqq kqT-fq^q ^kir i 


3T«znq-3 

kqT"R«t)ii, qkqjrfT, m^-ifn xrqqqnqkq 

12. kqT-Rq>ti 

^^mq^qrarfqqnk qiqkqik%qqq kkqrsRT qqq-qqq qTfqqffkrfq^q^wHqi^qikqTkqT-lTqq^ fqqffkr 
qqq k tst ■qnqn akr ^qk tqqfftq qnqqiTk ^kfl i 

13. qf^qr 

(i) kqr'3q- J fqfqqq (3), (4), (5) akr (6) %^qqkf q«nkti srt qqq-qqqqr^ktfqqqirtk^if qk HMfPi&if % 

anziktq akkqnk qr q^fqik % q?kq qqk % fkrt( ^qqr qftw qqT qqk % a^qrkq qqk-qR ^jfqqr qsfni i 

(ii) ^q qf^n^jfqqf qk kq 5RifqqfftcTfq^q^ aqqRieit q^ ^sjt q^ qrtqft qqarcraq %qr qrqnr qq? 
arfqqnftkf qT qrkqrftqf, 'kqT kt mih^i % ktq MkqiPdd fqrqT qnqqr i 

(iii) (q?) fqRkqqkqrkqqqiqkqk^srfqqqkqiqjkqTkqftqfremqftq’qqT'sqqqkqikqqqiqk'sqqkfqgfaT 

qft cfTkqr % q^k k qfi ■qTtnft t 

(qr) qr^^qqkqTkqqqBkqqRkqTlqqqTqTkkqT^q^qk^qqaifqqqkqTqkqRtifr, q?iqqqkqqqT 
qkw qk qqqr qqqk ^q% ^tqr q?k % qqk qT &hhh k <rq^t qfrom % q^k k qk qnqkt i 
(tj) ^kkikq^qqkqTkqqqRkqqRkqTfqqTRqTk^qTakqqrqk^akqqqkqTqRNrk^, q^tqqqk 

qfkg qi qqk q^k % qqk qi kqqqrq, kqr kt qrq^r Ft, % qqrk k fkqffkr qk qm^k i 

(iv) qft kqakqqTTkqrqT^qq^q^fqqqqTeTq, 3qf«kpqrrkfqqrn,kfeqqrn,qff^kt%fqqtqr29 aqfcr, 
1980 % qq k^nq^P. 2/17/79-arR. a?R. kt. srt Mkqifdri kkifwi kqqqnt qk kqr srt aimm.qrtk qk aiPteqkkqrqk kqrk 

k, qn^ qq^* qk k qqqk qkw qk qqrqr tr qk qktkq akkqTTk akvqi krqrqqK q?qn#q kkjq 

•?TR^qq^qkqkg?TqTkqTfq^t^k#t,qqkfq7qTqnT%1qqT^22qRqk > 1991 %qqwn 11-3/90-3TR.arR.qt. (i)kBtqr 
kkj? qqk qT kqqqn % sRrfa aqk qrk arfqqqkqf qr qrkqrkqf qk qrqR qftwr q^t k? 1 
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wi ffftt3i4R<i t*p%3Fit -mrf I 

^ ^ ^ f Ft T^T ^ dlilo Fit FF4FR w FT*} FTFt 3T«rf«Hf Fit FTWt FftW 3TPdW % Rjtt 3 ^MlPH 4 > 3 ^ 

14. M^lHPd 

^ F4)-lfd<4 fF7 % 3 Fit ^TTtTrft 3^ F^ Ft 3Ttetf FTFFRrrct fF*ft FF FI wf RffR# % Rr; srfFFR 

FTFT Fltf FF ^FkIT 11 

^ f^ Rf %■ 3tT^tM ft * 4f 1 R41* Fit fiRfRft %RtF tuftr ftct FrfFfm ft! fttt 2 9 % sr^src fm f<t 

rPRl % 37-FR f3 ‘FtM I 

15. yHTTcJcfa 

iRn 3lfFFiTTt FI FFpFKt RfR 3 ^^TT^kT Tmf FT ^rRFR ^f TFTFTFR Tt FIR FF^ % Rrt R^FF fFvFI FFT ?rt 
^1 FR FR W1 FI 4ddHH R TFTFtFFF fFRTt RrfW 3TFfF FT 3RIFT -qftFtSTT R‘ % 3T*FFfa ^f, FR fR fm HtfeF Rf 

FTPTFFT FF F ^l4 =b<4 FT hRcOsit 'R fFFTt 4t 7FTF yr^iI^frf<=T RlFT FT ^HdhrfT 11 


3TSEITF-4 


3mm, 3 t^?trft tjf 3tfRt 

16. Rfft 


-A v v .. ^ ^ ^ ." " "' ' ' ” " > ' ' ^•' '''" ■ ^‘> -n's'ii vi'-ii -ip 

^ FFF7 F (it '4 I< F FF <FRd FT «TRd 4T, RfRt ^TPT-RfRt, fFFTFTt FT fdFFF R fR FFT FFT^t, % RfolljFK ^PTcTT 3tR FTH FT 

d^l-MdT FFT i 


17. PdlHiJM!' RF 3rR?ff % 3RJFTFFT FIT FTfarF 

^ F7I FcFFT 3^°hl0 ^TT ^4^i<1 IqPiqnT % 3T5FR ^fiFf d^jf afR FFFT ai^HMH ^rjl d«TT o^f^T ^ ' o^faj4T £HT 
"f f^xi7 jtt ^ii^Il ^ ^7i 4t ar^wR ^Tf? ; f^R%^TPT-fr^, RfrhI Ri4^ u i ~4~ tt^t "w Fl i 

18. ' %fH l "Udl sRTTT T7g% ^TT ^lR4rc4 

arfsRTTft 7H "^4 ^k 1 am % t^r FFift ^r4f % Rmff % #4^1 ^ ^ ifrRfom ^ wrr afk r 

3T^dq^ fr f T rrRRr yffti t^ftt mm % fert ttt fgr % %rft ft cR 3T^h dwf 

FT 3R7 3Tfem ^RT^ ^ % fcR FT^T F F^ FT FR FF7 FfP^ #wl IgRT 3TRT Fk^T ^TT FR^ TTRT FTT^ % 
PdR F FiFT FR I FF ^d F)<4 % Rn* ycit=h FFTFlft aTJ^Fl F. 1 R FF FlN^n fRf? I 

19. 4'ch j%<1 FF FJT dlf<4rF 

FcFFT jtTFpFR FT «TF) F^ FF7 |hm<;i<I l^F fFMTJ^Fi fRfT afR 4fFrFTT %F FFT^ % Rr FFTFT FFR FFFT FFT 

FmR aifFFTTfTFf, -^FT % TTTFFF % FTF #T-FF FF^ FFF fWTFR R^I^H TTcj FF FT «FR ^FTI 

20 . FF, tfsTFT 3 TTR FFFt ddH 

FF^ Ft FfFFiKl FT-FFfFRt FSiJF FTfFFFTt F^t ^ Wl^fd % fFFT ^FT % F7TF? % TTFF R ^TT FT 4R4t FT ^«# T 3TTfF % 
RTTTFFl FTRTFFFtm afRFltt F^Tt % fFFTRRfFFTt FFTFRt FTFTmft F?f TTT^RfFFTFT FFrrfFTFFFf fRfT, ^TT FFFTt FTFTTff 
STFcTT F FF% RFFTC R Ft I 


2i. arfFFnfr fttF rFFTft ftft%ttffttftftftRftRftffotrtffftRR %tftf 

FTt? Ft a^FTTTt FT FfRiiO F5JF FlfFFFft Ftt ^ F^tt % fFFT F7^ 4t FTFTt f^FI FT' dlM , TRFR FT FTTFRTF , FTt FF 
^FTFF Ft FT ar^FfdFT, F»t FFtFTTT, FF% Rr 3^FF FI FTF FFt fRfT : 


FR| FTtf aqfFFFTt FT FFfFTft Rat Rfft % iFRT fFTFt F'lRlRlch FT F^FTF TFFF FF art rlfHF) FF4 3TFFT TTT%f?FFT , 
FTeTTcFFT, ^TTFWfFFT, TTR^rfFFT, ^SfrlFT, FTf^FT 3TFFTT FF T RTF7Fflfd FH 3T TF7 f T FFT F>|4 FF FRf % 3T#Tmt fF^T TTFTFT t f?> 
IFF TF% F.TFTRFR FTTF? F F^ FTFT F F|F I 


FTR FF 4t fF> FF FTT4 F?t FF FTF R FFt ^FT FT fR FFFT F^F F7T ^FT FR TiaTF FTfFFFft FRT %TT FF4 FF RfFT 

Rftftfi 
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VF&F&VT: 

(i) SfftRFKtRTRrfRTTt%TfeR^^ 'qfe M oSfNRRT Pt>u) 4il(RR3 WW %RTfeRftRT <*>m 1 VH 

i#at ^JT wft t rt w w t cit r? 5 *^ ^ ^n i 

(ii) feret T^foft'RT <fr4l¥H ~RT% 4Rc|K % fa^ft TKFT%TqrfqR 3 RT % 3Rjfa 3 

^TFRcTT %f^3RR c hi^ % <w4 R>) 1RT "3*? PiPi^H ^iTTcTim hni '*11^111 

(iii) ^ 3TftRFRt RT +441(1 f++t ^ -q^ft % feRT #T 3Rl4 3lfa+lR+ +cMf +iT Pl4^i RR3 ^ faRR f+Rt ^ 

afar-qT 3PT qRFft %, f^r 3#PR, 1956 (1956 *FT1) RT cTcHMq 3IfcT f+Rt 3RI ^PJff % 3Rlfa <P*l*#$ci sfifm 
t ( 31*RT qifuifaRF RqfaRf % f^Ttr fqrtft RRURt RfafcT % R+cfa RT 3 MPT RFf #TT I 

(iv) RRfafoFPnRSPtf. 
URT f^TCT PR feti^l +FT % qcjc'l R?FSj *«0+K °bVll I 

22. srfljeRTTt RT ^nhnft WJ 3pjqfrTfcRT feT^ 3FJ>lf^rR Riff ^falT RT ^Mpf^fct "4 R RPRT 

(i) ^ 4t Sfferct RT +44lfl RSTC^Tfa+Rt 3 3^Hp1 f^TRf®FTT 3 SFjqftqR RFf #TT 3fR R Ft RfafTfl RT 
^fe^TT % RTC^t 3 U^Plrl M+pPT 3WTO % RRpT f+P fqRT aTjqftqR TlRTT : 

qF^ SffaqiRtRT +441(1 atfqftqq, 1912 (1912RJT2) RIRcRRRS'fRpfRTt 3pq Tf^ffaTR 

fa^ft ^rff R^lft wfMfd %, Rft <Pi*jffar<RI 3#rfwf, I860 (I860 cFT 21 ) RT awn^ SfR RfRTt f4fa % 3Rjfa <Pi*$l$n 
fr RT feet RT RTtWTt ## % Tf^^T, 33Rc^T RT TR^T MPT ^ R^?TI 11 

(ii) ^ 3lfW7t RT 4)4 ^h 1, ^Tl f^RT W t RT ^ ^ ^ 3#T^ RRR cT^ Wtt RT 

T?^Tt cTtRF^ft RT 3#T^ RRR fft"R TF^ ^ ^ f^TR^ TJR %T% #f ^T #TT 3^K RSFT 

RTftRFRt ^RT^RRT ST^^TRHTcR^ +1^1^ ^ ^T R^Frft | : 

■q^g -qf^ yifTOTt 1^ 3#JWt RT T^ft ^f ^^mP^TcT RT SfefT ^f T?T ^Tt Pi 4^1 

^ im «ft cfr RF ST^qfpiTf?! RT 3 ^RF ^ 3 RT^(sft 7 RR 1 T t f^ ^ R^T t fa STjqfarfa ^T 3tf*FK ^ 

w1«m 4 "STO Pi «< 1 m a f«FRT I 

23. WT7?RT v ‘ 

■qf^^ 3lteRtqT+441Tt 31R -HIHciT WTU 3fRRt RT Wft 37pRFTff RT WHT 3R^T^ ^T rfcTT t eft RF 37^ 

qff ^ R^tt % fsRT TTcT RT ^IgUcRJ ^ WT IF t 

24. -iMgK 3 h 1< ^ H-ll?) 

(i) 3 #jqRtqT + 4 - 4 l<l R citw4 ®N>%f^RTt ill?'*) "^RT 3TRpR«T srfqqqrtRT «t»4^Kl 4M5K « 1 «hk cfiVn 3fk 

3 ^ qR^K % f^RTt R?PT RT 3RRt 3lft qn4 RR1% feRTt 3F=q oqPtcl <JH?K *MNtR 3l^Hpl ^TTI 

(ii) 3lft|=M<l RT < *)4 , qi0 :— 

(1) RTT RI Wf ^TT RI ^ S^FWIRT; RT 

( 2 ) ^cFT RT ^c% % RTcTT-fqcn RT H, ^RT ^ HlMdl RI 3T3?R^ ^ RRHITI 

: 

^Tt¥wT%fm‘ < ^ 3 T”^T^ ^ t, 3#lPm 1961 (1961 ^T 28) 311 

25. wicKf, 3nf^ R^rat 

Rt 3lfq=FRt RT. RRpcfRt PfRlt RFTT % Wl=4l’, ^RRt, qPl^PPTf RT f^RTt f^RR RRJ3lf ^ -H<i^l41 ^ R^TT : 
-q^-q^ pqpHqq feetfeet 37piqRtRT^RTftqTt ^TURRIT 

'I^T Hlil 'slip’ll I 

rwt%■RT^ f, RRrrt rt qPr^jPrqli rt fentfew^qfi wq rt Pisn^ ^<- 11 ^? PqPi^ % mmI^h % 
f^ <ridi®H'4i hmi ^ntRT 1 
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(1) ’’IT oilHWMd ^ — 

(i) TnTnoqfapft%^T > ^ > 

^T^RTT 3 ^rn 1 

(ii) 

^IT P+*l cRl? ^3rf%^jf?mt ^ 73^-TTRftsT ^Tl I 

(iii) ffoft %“ trtr ^sf #r | 

(iv) 3HM^4 

lad^-^dlsd 3 7$ W<M, ^ ^\i oq^Jid <?fa-^T ^1 oZT^TT ^Tff T#TT; sfft 

(v) WT^TteTTt^t^ 3^TTilT%t^RrTl^ft%1^r?TcT^f^Frt 3T^ o2TfsFcf3TT^^^3TT Wt 

^TT ^ ^ 3 f^rat ^ srfagft ^%%TI #n ; 

TOTT t ^TT ^ ^kTT t, RT f^ft WWfo'b % W ?m T s I tm Tgfa ^cTT t ^T f^ft < 5 #^ 

^cii 3 iPjh ^ TT^kIT 1? : 

^ T&i atent rt ^Rt am it ^®i wz wi trktt t 

f^T W^Kt ~3W ^3FI m TO3T f\, fartf 3PT ^RT f^K* ^ W\ % fm, ^TRrT t TRkTT 11 

(2) mi v\ 3ifi^R[7ffaf>4’qiO f=Tsft ^rcf ^ trcg fa ^ fontgngH -m an5<H ^Eonrerm^ 

^ ^ I TtH 3#J^Rt RT^Rt^^qiTCcT t, WTWfesrfl^ 3031 f^T^Tf^>T 

Iwtri ^n t rt ^fr f=rafft?r f^q< u i % w ^tt ^ ^f^r wt-#ri % 3rr to ^ ^j=r 3 3 t^t«[ w t ^ *Fm % 
fr^if^H ^ -zm?™ 3 3tt%^t ^im t, ^ f^n *n trktt 1 1 

W 1 : — w tw? % rt3R ^ faft 37f^Tft 3?^ ^TTt ^ ^ ^THT ofl^n 3FR feT 

^ ^rft-TcT ^-fnisff ^ «)s^<,' RT? % cfr! ^rR ^ 3Tf%RT f | 

ffltcOch^ui 2 : P+ul •SrfVqjiO 37WI ^ H^f^l RRR % HtrTT 3TO ^T RfWRTRT xf 3 TRRs[ <HH^ I ^|ti»H 

TOR | 

27. TO7, 3RTR afR ^aifrl 

f^ron tor °b^]t ._ 

(^) graI^TRR^ wRT <TCI% ■eqipHrq ^Tcft"3^1%"gRT 3Tf^Trf 37*4^7“3^%'gRT ST’RRTR^ RT"3^1%’’Tft^R 

% f^ft % RR ^ t^j «j*jc?7 % xf mfeT 3T^R TPTfrT; 

(71) ^R%^RTlmTOR RTR RT ^h^Jcm ^tf ^ T^TfTO 'cTRft 7TT 'gTTT 3?f% ^T ^ fe^ER 3^ 
^RF^t, PjRH 4) 3TcFfcT ®RT ^i 75TR7 iR ^ f ; 

(R) ^TO^RT 3Tf^m^TT mtTrT 3T^T TT^r1% ; cT^TT 

(R) ^571% £R7 TTcR^f RT 3TTO57 ^7^ fRtiT[^ 3f^ ^3R3RR <[f^^ ; 

TOg^R 3^chKl%-qm^^ ^xf^fRcT^t, ^^fafwff % RT^Ft^ % 

^%TO^7 feRTt ^ |^f3R^3feRt ^aiTfeR! 3fR^^^t^T7TRt73^tf^T 

% ^ft fF\\ "3R PclPH^H RTg^f I 

( 2 ) 3#Tcm<| 3TpT^^XT^%30 3 T^cT ^ '3^'^ ^ 31 RT^ ^ f^lfTT % 3TgHR 3TOt '^R, ST^R T^rfxfrcf 

ffaicuui) f^^TRgcT.^nr t 

( 3 ) ^TT? 3TP^I<1 TT^TR ^rf^T+lO ^v) RpRiKt % t^TT 3?^ i!M ^ 3RR hR^K % PtifR TT?RT ^ RTRxf cPtf 3T^R 
TTOPr -R^, 'STR-f^JRT, RT f^Rt 3R77 ?R-q Heft 3Tf% ^1 3% H fWRT ^TI : 
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Hl-rj 3lf3<*>lO 3133T 3,43(0 SRT 13iJ3 3lf33>fO 3>t H^O yt’<i 3>t 3TQ3) 3ll ’^ftt 37)^ <33-^3 : — 

(37) f^ft -sztI^RT TTTST fN^TT ^htt f^PFr^T STffefoFrRt % 3Tlf%Tq=nrfw ; 

(13) f^FTft P^fHd 31 yfdfcjcl oqpmt % 31*33 it 37R) % 37nTR 3R331 )373T ^ I 

( 4 ) ^^7 3lf337K) 33 t[^ wzfa ■$ 33133 3^37 #T-l)3 37) 1£33T W? 3lf337R) 37) ^31 ^T) 33% 31%) 3T3 3 31 
33% f^RTft MRclk^H % 3T3 3 33% 313 *0 31 33% 31114^ 4 ?), 3fl 33 3*%% 371 T£?3 10,000 3 3 3Tf337lO : 

33^ 3PRT 3lf337ll) 37) ^ 3^ 33 3T333 3T31 371% 3)4) 3fl I>31 37)^ %3-%T : 

(37) ^r 3%%! %313% 1%337T sfcFTRt % 313 3f33>lf<3> c^R %, RT 
(13) f%3t Fwfnd 3i yfartcid <3im0 % 31*33 43%3ti 33331 4) i 

(5) «jcfMl4) 44pc|pHqq %f%(33 f%% cT«3 % 313^ 3PR? 3lP337R) f%4) 4) 333 WTF3 31331 f3%3 3T%3 % ITU 

f%3t 3lf337R) 3T33T 3 t43K) 4 "33 W1 31 313eT TF^TfrT 37T, %) ^R% 313 g) 31 ^33% IRT 3133T ^33%) 3)1 4 ^3% f%3) 3fl333T3 
ITTT UTftcT %1 31 -Brf^RT %t 3^ %, 333 3T%3 4 4%3 % 31J3R 3ftl 33^3 4 fafe 33f3 % ^ftoR >41311 3^ fc|cH<J| 43 37l4 %) 
313 371 33731 % I 3fl %37 IRT 37^1 331 ?) ITT "JIT f%331 4 33 3)3)' % 4) feO 3? 3*3f4 3lf43 %t 3^ 4), Ynf^FeT 373) 

4f4l 

28. f%3T^TT33t3T3^t 

(1 )(i) ^ 3lP337l4 3331 3>43l0 f%4) 44 >3f%T 4, f33371 %3 31 3c3t %P33 ft, 3 9l f33T^ 3^HT afo 3 # t33Tf 
3T^ 37t lif3IT 3TW; 

(ii) 37t t 3Tf33nrt ^T33t 3>'4'3T<1 3F& 3T 31 3cfl ^ 3tf39 ;> ~ ^77[ 3^ ^ fT f33T^ 

371^ 3ft tifal 3pt7H : 

wgf33Tt arfeirt 3T33T +43 i< 1 37t(i) -m ( 2 ) ^^riw37T i % 

fFT^ 1W Tnf337TTt 37^1# ^ 337?IT t 3^ 333T 3F 33T3H % : 

(37) ^ srfwtt 3133T37^3Rt 3ftTl3W% ^3^373 37)^1^3^3 (3#!rTFff) ^ 5T#T ^ 13W % ^ 
3i^nfd l) 3T 3373) %; 3fft 

(13) 37T^ 37 f^T3 3TFTR ^ l 

(2) 3flf371Tt 3Tf337TT) 3T33T 3>^3l0 %f373t ^ oqf^ HR3FT HHlP^ t, fm\% t373T 13T 3713T t 3T 3^ T3 
133 3^ 1J33T ®f37 37) ^TTI 

29. 37^ 3T33T Pk4t 1K 3T^|€bi<| 3T33T <*)4x4lH 

(1) 3Tf3373t 3T33T+4^i<) f^ 371^3 3?tf373t '9^3731% 3T^«<»l ^f 373 % frftr 5T33T f37# 3TRfa^ 

frRtRTR 1373T 3T3T f 5T33T t373T 3T3T f, 3^13 3?f33Rt IRT 33T f^ftld, 7J33ft friTCRTlfr 3it 33tl3 It 3T33T ^3T MIHdl ff, 

3$ 33133 3TR) 37t 3Rfe Tf ^4) 3Rtl3 337 5T33T ^4) 3T3fq % ^33, ^31 ^3Rl 3 f3^?T fl3T 3 ), PfclT33 3T33T 

f3ct33T3t3 3FTT 3T33T ; 

3^%3RT3T3f3^1T^4f33%f^374^3HT3T3T t, 31T l3fW1 -14 4 33T!3rTfe f33% 33T fl3T 3TTRTTI 

(2) feRft STf3371T) ^T33f ' ^43Kl ^)33 : t3^T33 (1) ^ 3RRf31373T 33T 37^ 333H 33% 33T ^ 33T3T33 

%3TV3^#n^3T3^37t3lllR3W^3T^33T|lTt¥k%li33 4 3T3fil 371 333! 37t 313f3 3T337 

%7 ^4 "4 Hill 'jfly,, ^ 31^3R t373T 3TR3TI 

^ %3 33T 3^ 37^3c3 #t 3?T^ % 3lf337Rl 3T33T 3733R) 37) : 

(37) ^f) 3T3f3 ^ im ^33) 31 3)3T 3I3T 3T3T t; 33T 

(13) l?4t 33 M ^ ^ t373T 3T3T t 3133TW? 3Tf337R)^) WR 33T33) V. 7?£Tf%3mH 4 3133T 3^33 '3T3T3T3 
IRT 3T33) 33133) 373R3 37131^ 4 1^5^ 371 ^3T % 137 3^ 3T^fci3 '333131 33 <)4) 3?) 3T3T 331 t f33% 
mR u IIHW^M 3l) 33133 f373T 33T 311 


|GG3<^I/o3-2^ 
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(3) 0) OOfOt 37 ! TOTtoOftO fHdHT 34 «TgTT fOFFF38 0 OOtfOcI 3TOfOO wfO TOTfOO^ROn 3FR TO TOO 

% fcrlR TOT '^TTcTT t 3TTOT Otf 401 TORT 1? O Wl FlfFTORt OffO fOO OtTTO FfO^l-ldl 0 Fjg] it, 37TOI 40 % fOrft 

TOO OOOt a^cTT'l 37TOT4TO0 OFTORt 37TOT toOfO SR Ot FT? 301 0 *[3T ^3711, ?R OFF 0 WO FffFTORt TOT TO 

#4 TO OftotO 37tot toOftO to tof Oft t 

(T3) 4^ fadWH 37TOT 3RF ?TTfeT TO7% OFT fO Ot 37TOT 00 FIR Ot Ot FRTO 0 STfFTtfTO Ot TORO FFT 40 

arfrom to fOOm 38 tot Otf sOt ftofO Oft i 

(4) TOTTOTf OFTOTTt 37SRI 4?4 fi( 1 F7T fHdWH TO-fOFFF (3) % 31^<u| 0 fTOFT TOTTO % rfFT TR TOFTFTF SR 
RTFST OOfTOT TOTR TOT to TOTT t FFT OFTOTTt 3TTOT *4FRt Ot yuiM^d? TOT fO TORT t, TO TOO OR 3 TOTFT fTOFT 

'Jiiy/n l 

(5) TOO tOOt 3TfFTOTTt 37FFT *4Fl4 Ot 37^0010 Tf?0 fO* fTOT t 37FFT TO7TOT TOfR T^O 0 37fFTO TO FTO 
TO R% TOT TORTO c?0 O fFTR 3TFFT Os40 3TRp7 O TITO f^TRTcT 0 #TT 37TO7 TOT^O fOOt Ttf^TOTT O 3T(p7Rl 4 H^U<4< 

fTOFT TORT t?, fcfPi^H 22 TO TOFF 4t dl^ 04, FFT dl 1 ^ faPiFH % TOltTOH O Rnq. 37f^^I<1 37FFT <*)4 fk 1 TOt F<0 0 
On 3RjOTFF OFT RTF! TOR7 TT 37FFT Or FRRT fl, O fFFFW 0 FIST Ot 040040 0 37FFT FRO 0 3TfFTO TTOT f TO 

hmi Jin^n i 

30. thOPf 0 rtf 04 trar ^ f o i ^4 trryfrRU 

4il^ 4) 3Tft| c hi , 0 37SRT c h4'c(|{l ^mTIRi ^ 37SRTTDRtfdqi yq4’1 ^ 'TFT Fgf t*Pn 37®RI RR OcTT 

FfR^fOFFfTF^ fOn4^/^ 37SRI3 toO#TSTFO ^7SRI fRRTFt fFTR % W^7 % TO Of rOlT I 

31. mf ^TT ggcfKH 3TTf^ 4f WT^TTyf^y 

(1) ^ri srfOrd, Ot 3 fOfOOr^ 3 rfafw 7 ,1947^ 0^7374%3737777“t 4 ' 4 F 7 ”Oft — 

(c* 7 ) % t4^t!TF1 O t4 3TOW7 % 374 $ 4iOl'{ %, % 04) TOI^T Or 37 SRT ^ TF^T *RI % O# 

■qgTTOI TT WI Or On 37SRTW 3 7 TOT Oft 37TO7 TO^nrt 37W 3TRSF TO 37TOT STFWTO^TTOT 

to? On 1 

( 13 ) 3f=?r0 OO ^ 4 ^i <1 to Or to4 37srt 3ttoI Ort ?mf' 0 fOto froO Tirol % Ore ^f froO ytotf 

^T 37T?TF 37TOT OO TOT 4 TTO7TFT, OO TOT 4 TTSFTO 37TOT OO %TOTO7, 37^fTO 37TOT 3T7TtfTO 
TTOTOTTOFTI 

(2) TO? TOTORT, TTTO7F^37TOTTOFTTO)HiTO | JTTOTOTO4TOFTtFTtTOr^TOOTOrfOT “TO7TO[”TTTR 37 TOT TO 

fO 10 to4t 3 4 Ororn to to tot 04 to to to4to4 40 tto vts 37tot to to ttoftof to 0 to4 tort Oft i 

(3) toT| to4to 4 troO 40 trto tot toto fO Oft 37tot tot Oft fro% toOf 30 04040 ftr Ot 

To 37TOTOT O 00 %, TFF Ot O TOR TO % TOT fTOcTT % 040 %, TO40FTO RTOPTT, fOFT 37TOT 37TOTF TOFT O 

OO^ftO i 

32. TFTOOf 

(i) 00 o STfarorct 37STTOTOOroO^^TOfTOOOt^37TOlFOtOFtOOtRfOT,04fFTOTOfFTOKt^a 3TT0fro 

froit Or O fOOtO 0 rto Ot 4 ft i 

(ii) TOTTO-IOOm (i) 03TTO0 3TTOtFOOOTOtO^ OstOtotO 37SRT toOfO%FTOF44 TOFRTOR 
Ot, tff totor FT'4roOt Of?T ft toO tOOt to? 4 Ot 37 tOttot Of toOt I 

33. cfTO 37ftTTOTft 378 TqTT TOOcnftO 7TOFTF 0 TOT4?FjR 

(i) TOT:? 4t 3Tf<TTORt 37TOT toOfO TORT RlfFTORt Ot O TOO O fTOT TOIf TOFTFT4 FT fOO 37fFFFF OtTOR fO 
tOOt FT TOT? TO7TOR ' TO t' TO l' T fO tOOt FT 370 TOTOT 0 FT ^TO O tOOt 3RF 3#TTORt 37 TOT TOFfO O TOFH 0 FTTOfrotOOt 
TO7T FT TOTOR 37TFTTO 0 FTF Fgt OFT : 

MTOF?“JF fOlTO fOOt OTOF 0 fFHfafaa TO dl^H^l OFT:— 

(TO) 37fFTORt 37TOT toOfO FT FTO % 37R fOOt 3lfFTORt 37TOT TOOFRt Ot OfOOf FT TOO 04 O 37FTO TO 

ft fsm TOfror 4 tot 0 0 Oto Ot OroO Of 00 frO totot 0 adiOtfOd fOrt tot Ofrot 37 k toW-uR*) 

W$fH TOT fro? 37TOTO; 3fR 

(T3 ) Oro 37fFTOTftO 37TOT TOOFTftOOOF TOT 3TlOfTO TOTTTO FFT TOF TlO FTTOT "RTOR OtTOR TOTFT! 
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(ii) (37) 3ft$ ftt srfireift ami 3ftwft ft37%foftt arfirenft argrar 3 7 ft w <t 3T w3t amraft sm T re re r t 
3313 % SKI Tft f^Tf <*tf4l*H "ft W3T ftft % fdM> TT*ft 3f W*3 H$>7 4»Vfl I 

(^) 3ft^ ftt Srf^eM^l 3T«<e|| *4*110 f*tft ft-S ^ict 3lf3«N<l 3T*|CH *4*llft 3i 3> fci>< f4>ftl 3*33 31 PlH ft? 

cmrl -SCTtVefTT^t 3Tqqi *4*iift ft 31T3t3R Rru< ^*^1 ^(4)^ H$T 4»VfI I 

34. 3FJ3RH 

3?tf ftt 3Tf33>Rt 3T33T 3>4*flfl ft37^ aiftfa 3PTftft3Tftft3f33 HIHCll %3ft ft 3Rft f?ftt 3ft 3^Tft % fftlT fa 41 
aiftmft vx <H^fdch 3r ap3 wsft 33T3 wf 5<rwi^n aftr 3 st s^ift 33 wm 37ftm 

35. ^BRT 

3ft^ ftt aftwft vyftw ft wt Tnferft 3ft ^ arpfr 3i f«Hi faftl ftt to *£ 4<^jw 3ft ^fft % f^R 3i^3ft 
ft[3ft^ fftfa 31 *i«t>< 31 q+cj % ^4 ft <41^ 333 4 h^I 33ft 3> qilH "ft d<H 3ft 3if4<n chVi! 3T "33% #R^31 *qfaK h$T 
«hVn 3i '33^ 3Tf3ift3ii 

36. hr* 3>T ft«R 

arftrsFift 3331 wftwft— 

( 37 ) t^rcrftfftt ft^ft faw whm 'ft 41^^ift, aft ift^ft hi43j ftq, att33 s^ft (^m) 31 333 "ft 44133 cii*^ 

fW 3)3^ 33 3t37 3T3R 37*31; 

(13) amt ftl ^RR faftt 3R37ft3, 31*33 3T33J 3F3 331*f ^7 333 ft 3*ff 7^3T afft 3TT W33Rt «uft J ll t37T8% 

*4°4f ftr Mid*i faft wft ft ftft ft*?, aj*33 a?33i 333 m^i 4 3>r fa4l eu$ ft epsjvR 3 ftt; 

( T T) ■Hi4'JifH4) ‘S3R 3* hiv*> ft3, aftw ar«rai apq *h41*i ^ ^ft 7 !!; 

('ET) Hft 3ft ^TcR'ft r«t>4t y]4^Pi«h ^*RT aMPfaJd I 

W*JU<UI: 

Pimh % y4l'»i'i % u ^i4'*if4 e ii ■wi'i*’ ft ^.tii ftt fflh mi Mf<tK (^d4fl ft ftr lcn< 

am?ft-gf 4-% Tft3ft Asmft' ftr^nft ai i ftT^ 3> ^ft 3ft 3^nfti M i m t> fttf) aft^^rt^FT^^i 

'SR ^pTrfR 3jT% ar«iqi 3T^I?n y4^l TRRT % ^?T <jft y4^fl 3iftt 3ft 3t Weft % I 

37. ftfa 4«4)4H 

«4i^ arfwft ar^f^fi wftwft wift 3T lft>41 nf^cii w*r wftts^T wr 3ft^ ^Fr3 *rT 3ftnr i 

HI^)<*i<UI : 

% 5PftWT % fd><' 1 *^*1 *’ ft 3R3aR*. 3T3W aT3c3^RT: ftft 3RRRt3 W3TR WfftR ^ft :~ 1 ■ 

(37) Wftft37 Ffft aftr 3FR, 

(n) ftftr ^16 3 ft hIm 3T33T 

( T T) ftN Tft*R 37^3331, 

("3) 37t£ 3R<rflci tiiP^CM f^3RT, 3T«T3I 

("5) 3ft^ 3?WSRt3 3IRtft^F>, *ftfisi3» 3T33I 'fa-fttfSW 4lW 3>T 3TT^T^T I 

38. vnfarai 

ya swm % r^Pi^Ht ftr fft^T, srn arftmft &m\ *4wft ^r feifn^Mf sr 3R3T t arw 

ar^RRi #m\ ftrfw^Ri ^iftn t ^33T ^f37 % feft % %r^ arw ^7 agftftt % yfd«j>d 37ift 37T3T t arw 
ai^TRR ftn 37T 37lft 37T3T t 3T33T 3i<l3K % Iwftt 37lft %#R ^Ht t, fttft 3t 3^ Vllfftlftf ft ft %ftt T^37 3T33T 3ftft37 37T ftftt 
ft3T I 

1. 3?ftj37Tft 

(i) ftRTWRT; 

(ii) 333t 33T33f?331 "3^3ftcR^531 ft37775RT ; 

(iii) 4<W<1 ft37 WTT ; 
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(ii) fr^ wr ^tt- q^^qt. mm bb-ttr 3 tcrmn ; 

(iii) 37f^^3fTf^T^T; 

(iv) 3 ^ t^5B #ft ; 

(v) TK^fcl i 

IW^TTJT: 

>n% % wi ip; a arfto %nqfeqf a) ^ ^. 

(iii) 

° V) ^ ^ ^ ^ nBMw if % Wfrm. 

37T^cbKl ^T ^KMRr Tt^TT 3T*BT T*rf*I?r 37BT ; 

*^,<Hm-jaaTiteaa;%3ra>a^^a3=T ( rarafta4, i tuff arear3awreftmfl, 

* raw* r-wii *> sngm* a r pm aa» Pwa »s-qia;Tw;i?qw?fo; 

(Vi) **N TlfaPlaRM TJT 3TTCT J3II $ 

(viii) 3rftPBrf)^t^HB)^qiPn. 

t^ra% fin? ^ ftgw fisa w «n a ■&&> frjfar *» % 3^ ^ ^. 

(■a) f^^aam%^#[dri 3 «^3iftRnTt^ >TO ^ ra ^ w ^ :w j f%3I ^ m .^ 

/ C 7 !) ^%-^TTTf ; 

*** *i* is fiafa) mm* sm* «* ^ *»*>i< ^ 

fefw J? ^ "J!!!!^?!^”' WI *^"**' TOW,; ""*««•*'«"W*wrMan n fta^ afc 

WTN #m\ 37T^?r ^ wr& ^ sfa 3PRI % %T* ipifa 3Bm 7* : 

Wg tap ^ W*? ^ 3Tm*ranTI ^ ; 

Cl) ^ ^^FT^T?nt, ^frorm 3m*rcgferit^ t^^ ^t?trt^tt3rtt t ; afo 

(iii) aiftartt^ajfwaiansMart^r% awCa^if aa^^sNsrifaflaiTaTfanti 



['TFT III—33*54] 
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il *4^r0 

Op) u\$ <ftqraK % faq^ og 

(i) f%?T 

(ii) 33i^> fa^NS V(ffl t j>d fd'-H w fl e M’il; 

(iii) 6 HfAdl % 3rf%> TTsRTI 

(33) q $ gfi ' ^ T ^ f R % fet ^ ' Wg 

(0 Tfa; 

(ii) (^fs^f) ^rt%FsRT; 

(iii) 'Flf ^N3T ^ c^TT; 

(iv) ^^ <jf< WTO ^cHHIH 

(v) ttai3^ total'll Htff%ft; 

(vi) ■3R§rf^?Fft I 

^ far "3733 r^nRy ^T ^*5 WT 1 % ^>1 3Tfa?r WR TJTfettt %?3?rreT3 %37T*T PdfUld 3 fa*JT 'jII^II 3fo 

■^ 3 TT 3d^*fl fdl^id 3 ii<Ih ^ 33fa<*>|p| % fa^TT 4lRd d*?7 fai^l <>i! 4 , J ll 3^t3 % ^TT^ft P>ifiPl far <3*^ Ml * 4 

37T3fa 3T«T^T 3TTTt T Tt ^TT y u >SH ^3^ 3^ft 37W ^5TR opfa % fd3[ 3T33T3 3% I 

toj ^ Mt far qr3T% % SWWttm %f f, ^fa 

(i) 3^ hih$I ‘if ^T5Jpsn313T5 T?t ~m\ «Pt> Id^bl^H 3We|| «(<sii’Ki , Fl ^ftl q u -s 5FIT^ ^P1 §<iqi i^T «acti %; 

(ii) fsp% srfirenft cgt ^if 3 T7 l ‘ 3fl 'l3ft Hlfd-H ’ 3 k 1 fa^T t farcrft ^ q^TCR 3fc^ 4><HK %fan*facfa ^Trt ^*5% 
^^Trpqrf; 3^3 

(iii) 3Tfwtf % W*T^cTTSTt %£3T% 3T% ^tT 33 37% %7 % 3^37 ^ w)«M< ^3 faTCT ft i 

39. Trf^T^T37ftl?qm 

fafW7 38 % 3T^^fT3ff % 3m 5T3T ‘S^PJT ^13TOI t: 

(^>) 3rf^^Tf«rP»H^ 33^^1313 37f%rT3t 3T«T^T ch4^i() ^^*5 dMl^l ^RTlt, *TF ~4Mld4 37*7^73% 3ft3T3^P 

^trf ; 33«rar 

(3ST) ^T 33fi<<^j(l 33*^1 <*>4 ^k 1 3HiH<if^7 3313^7 $ c5?<ni 'W %; 3T«^T 

(3J) ^T 3RftT^T3t 37W qi4xjKl TO "^f ' I FIT %; 33*^T 

(T3) 3T^^H3^^ ^33^ 333^^3^ 3T5q^lf35FSTT;33«^T 

i 

(^) 'Jici faPi^iH 38 % '4id , Ict Pi’mIRci yfW>qi ^F»t Mid^ c t><'ii <jr^ci <^h ^ *i$7 $jj I 

^133^ ^ i'h fctPl^H 38 3f^^T ^PT 3i(^r^Ml f*t>ql ^TI 3T^cTT % ^T«f d«t> f^ ^3TT ^J3^ % fdftSRT 3ff3 

%3TO13Ff 333T ^ncTT ^ I 

40. ■qrra'% vif®w^RT 

P^Ph^h 38 % 333% "3JR 3% yP*qi % ajfim sn^r #pJ3, 3m srfaqRt srcr fert 3tf%nrt ^ ^3? 

33fi(ct5i0 ^ T^j31^> P=k>* yi<* :; 4 , q>t' I l^'f 3^3 ^)4^ti<l % *h 1 h<^ Pti^l 33 f^th|(l ■qTf yc4i4ipjia % ^kPI % I 

1^ 3T^3R 3ift<«hi<l, 3T% ^ 'ali^S 3ii4iP 3 ld d>3'l 3T^T 3T3 5 IT3 : ft ^ yRiPi^(% "^3 31T^ 3rffc<chlfP4i 3%tT, «f^> ^%3cT %3?t 

37f%n3t % ’1lf% ^v3 tldicl ^ \ 

41. whir 

qf<PdP«^T'%%^t 3rfiI^T3t 3T«T^TT137 3rf%?rd 3^f3R37t'SRTTT 

^puiPdei 3^r ■& srmfer f 3ff3 %ff % ^pft t sftr srvq^ % m 13T«^t 3 ^ % 

qRn^Pd4f 3?t «tr^ 33 % fxi, 3m %%n3t, 3Tfwrt 3 % ^4^«1 %ff % 3 p^ wm ^ Pdw % 3^rr t % 3 t%3<t 
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3Tf*RFT4 sfa % #1 4 WT TTf*7TiT4 ^TT 44 % 1^5 cPTH* TIT STRt’qf TT TTTTFT TJR? 4) afa; 

frfr^w 40 % ’3T?r r fcT <=m.1 t4 wRw a4r uflFTT, si fan stt^tt % sinqis^q^n, '3 t 4 Tffa 3rf44>i4 % tsj 4 t 44 i 

42. WTfemt 

T*T frRFTTf 4 qRtd r^+)< h 1 qid % 4t, Ri^RiRsid <JHq*T dM,^ 44 Tf|»T TI? STT^T ^FTPTT TITcTT % f4> ch)^ 37fy4>l{l 

37*FTT W Ttarsif Trt 44t TFTT TTT t, 37*4^: 

(i) ^TST Tft SflRtT cPTFTT Wf t SfftFETTt STW q> ' 4*ml ^ I dpld STlfePIT Tlgm t STgRIT STFTTlftFF 

TT5TTTT Rhqi % TflTT 3TRtT t 4afR iiHl u l 4 TT oqRtdql t 4 TTTFt t 4 STTT^TTicTT 44 4 % STR^iO 

qi^lil T4 1?, ST8^T ^SfieT, 3FT31 4t TFT 4, 3ik1m1 t4 Tffe 4 tt SRI TjfaSTFSFITi' T»T 4 t4 t4 TTT)4 t, 

SfRtrf ^44.41 3TTTW3T^ST^^3nfq^T f^fl^ l 3W?% 3^^ t4, 

4t#4TnTFTu4t; 

(ii) Tfc '3T^ T>t TT fcjriK T>t 4 % «fK, TTSTT TTfaq>Kl 4^ % 1T> STRi+rI 3T«T5TF diU'dlO % lq<>£ 3i^im(i=E 

TifTT^ TR4 TT TTT^TT TTTrTT «Rrn f, TTT %dftT w4i<H 3TFTW ST«M 4/FT 3RT TTfTTFTI ^4 4) ST^TSi JQ TFW 

4 idHT-^TTTRMq 4, «FtTPT <11 % Rd^ 4N RhI<£ 4^ 'H«t>dl ^f4> <+41 44RRT STffcjqjid ST^TEfT cj 1 4 - qi<l % lq<>^. 

ST^n^ffw «fjlt^Tf ttt4 ^ifro; ; 

(iii) Tfc ^’sOm Mn^oi snqRi ststtt 4m st^t TTRirrmr, 'jlmRb mT^ri 4, t4 tft tt Riqu. tit 4 % qis, 

TTfWTt ^ TFT t % TRf^T ^ftf % ^Tp Rtf ^ F Uf3F1T TR^T ^ ^ ^ fgrf^TR % 

STcFfcr ^i’d f^nTFfor «ir®i STT^RT 3T^T®fT ^TT "SFTfaR %5 4>^4 t , Hrl«4i<1l STFlPT SKI TTf4(T 14v4[ °Mf4ci 4141 ^n 

f(4>dl t ; 

(iv) ^TRf Slf^'hlO Si h dl FcmI 4 TT$R 3TTf4^nfl ®Ft yt<Jd ^Vli sfa R4l^ TT^iFT 3TTf^ < ?>l4 ‘TRoR^TFT % Rm 4>'sl t l 

Hd4>dl STPtFl ^?T 44 )mi 14> 441 Sii4w ST^TSfT Sll44l ^TTT 4t KlKdl *4l cFTT^ %f^R I4 ^k RhMl TT4FTT ^ S^T 
f^fTTF 38 % Sid'ld ^5 STfiRT FFTTT wt IFFTTT ^n4 ^5' 378M ^rgi ^ 4r^FT TTd4idl STFTFT TFT 

TT fT4K 4R4 % ^ TTSFT TTRTTTFt Pi4m '4 t TI I 

TWr^TTIT: 

4l| stN^rT ar^r^r «ti4^i0 ¥^4 tft? 4T 4l4l hhi ^ii^ii ^R; 3ti'l v^r^Fir^TTT 37f4RFTR, 1988 44 *tttt 13,14,15 aftr 
16 4 Tfr*rrfad suTTifw 4 <nk 4t ^t 4 f^Fn t wmi ttt4 st^Nt, !j4mh % %r arw w ^r 4 f^n t sraRfT sr^m 
ST«m W 4 SFFTt *iRki 4I 4T TTpT f^FTT ST8T^T j?iRki 4) TTF TTPTT?f f^FTT'l - 1 

43. «et»lci % RiRi41'jH mT VlRl«l*T 

TTct % 3FTT5FT Slfwft SfST^T 4)44l(l TT^FT TTf^TTl ST^rfcT %f^TT ^FRt^T 4ff 'ST^TSTT TFf oF^TTT I 

44. WfT^frT % ^ 3T^yiI«rHe*> 4»4«4l| 

(i) srf4^TTt st8t^t «b4-4i<l ^ ^si^k % snfrr 4 fid‘«m*fl-i ^ fa«4 srfii^Rtdi "4ft stt^ ttrt 4R c 4 t 

37f^qr4di 4?t STT^ % H^fqi^4t Si^ntlR'ieti ^TTTt «S(4 cT*TT T7RTTT <i»<^ nqi tT*TT ■stl'ti TRW 4 37f?FT 37T^fl % HiRd rT^fj 

RiRfi'c yql'd'i 4n 4 niii ^ii^ii i 4 ttt RidRqd stRi^kI st^wt «ti4qi<) srf^qRtdi ^ di(l<a 4 4^ swf4%f4rf4 ,, 4l ^ki m4 

% %r TFT T?T #TT ; 

(ii) srterrt srwt f^m4r imz si^rwPidi titW ttw t a#raf4m ^ tt4h tj)4^t 4 tf1‘ tftt 
'J1|1< I II m(cj SFpnTTfTTT <^4^(1^ ^TcTcft T^4t 44 fT> q^ 4^1 4 *TT ' 3 F7 cT«F f^F TB4®fT^ TTTTTT dpi 'qiol ^ sftT SK TT SiRiH S74TT 
niRd dpi 'dini ^ j Tiqfrd siR<ct>i4 swafi «p4ti 0 si[4qf4di ^>t oiOo % qis 4 ^h sDr/sRm tttt h^I of4tt i q>4qi^ % ^jtt 
^4 sflr srfdr sii^il % mRd'44 d=fi qp RqiRi^Ri clTT% ^mid %fcTT 4t pqasR dpi pl'ii Riqiq snr^'WT ^TTtTliTT* siTKid 
%i 

TPTOTtoTT; 

R<^mRi4iK s^< <jmsh % d<=h41 e b< u i 414 ■HHi'q 4qi Ri^Ri^ift, si^imRiqi q>4qi54i ^ ^JTT^ 34ttt^tt yi[qqii4 URT 
aifcTT 3 tt^t % ttRct44 cTT> 4t? Tn4 i curt t^t ^k! ^thi "3rd ttRi+r) % si Rim stt^t 4> st^ttit i- 
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45. faRFF 

%Rt 3TteRt 3TFFT *>4qj4 Fit WT Ulfr'MO ST7T fH^rifkd fFFT FT 7TFRT f I T$ fdd«H % ^TR, STfaFfitf W 
+4dl4 'll4 FR aTJRR (jFItl F% FTT ^«t»<i< FtFT: 

1. 37f71FTTft% *7TF$ t¥— 

(i) Ptw'qi 7tFF^ cfa 371 ^ %R F5T 1/3Ft 3TfFFTT4fdRFF F?t FJThF'd FF^ ^TFT FT'FTl'FTFf^Rft 

FtFFTRFltFtl 

(ii) FR[ F>t 3T5rfV %:— 

(FT) FfFFTtF#SFrFRlfFFRtF?F^ FTtFRttFt3ngT^3FFFn'1/2FrTFF37fFFTT4fFRFFFitFR)7F^FF& 
TFT «TT; 

(^) Ffe lFT7ft FTFTt ^*41 £RT F>t 'SfTcft Ft 3TF^ #T FFft # fRT* i^T FTT 1/3 3fa fFRFF Fit ?R 
3iq(V % fci^ ^dd FTT 1/2 I 

(75) ir^ 

Fit 7R^5RFfF% fcri »<fq7to F7t Fit »!««»><. *hs«ii4 FtTTFFT 3FF Frit FTT f$7IM F^]nj^HF 7 ^ 7 TTfFT 7 SPr 5 - 

(ft) %3F-73^ (i)3jfa(ii) 4fafar^1ato:FT?j?7t 'ftstfft ^54%3rftRnWR7RT^^f ftrftft 

^TTRTTI 

2. <*>4^iO%Tire^^f— 

(F?) 

(i) Pieiq'i 7tFF<^ all ns)} F7T^^FFFiT 1/3 FjtFFfFTfilFRFFFit cTT4737tFF^^TFT FTFT% FfTF tFT7?t 4t 
H°nn.FitFt 1 

(ii) FR F»t 3TFfF % %^— 

(FT) <C< *|M SRllFFHitd'TF^FitFRttFUU 4dHFTT 1/2FTFF F>4dl4 fH<ri«H Fit FRtTF^FFFt 

?t7FTFT; 

(7ST) q4% H^iq^^RFftfaMHlld ^M, 7TFfFF F>4d l4 3TFFTTJTT%fFT74FM#TfF('^) 

; 

(F) ' a i?i Viq qis4 t$" 4) i*Ri Fit qi4l % 4?k3Fd (j^kf) ^7T Pi t *b4 ft m§ 41 %fF> FT4FI4 ft ^frFi f •dc'flFi 
qur, 44) ^"4)Fit1r4l<£FityiP<iFit<ti4oTt5?:FT?Ht stfft fdci«i'i%''FR7TF’F4%«iRFit4tFR4i 
Ft, 3?tT 371 5idd "4, qq qiq 4 44 c t»4qj4 3TFFT «h4"*n4 % If> 4I yfrtPifF % «t>K u l H*A |[f, 1 j 0 f 4dH ^F 
4 )fi1 

(71) »|% 

pl^qi Fit7FJ°f 3TFfF%ftnfar FFt Fit75t3FTT, ‘R^Tl^ HtTT cT«TT 3RT ^Tcff ^?T ^RTR^Rlf^ 

t3*s(t$) % ^v-Tg^s (i) af)7 (ii) (^) 4 fafaffsd tR7 amr +4^iR4I 1 RRP] s ^ff’ T n: 

cimimi *ii 14/11: 

RT^'^JF f^> 3?f^ef5t4 ~m «»i4^i4 7M7R> ^JSTRT V% ^T ^ ; ldH TfTR <^<4 "^T M[^ i?) ■^TTT'^Rf cR> f^j 

aTF fTT 3TT?R ^T '4tW-' I R ^ 3'TO ^RT 4^T t f^7?t 3RJ '4^ J IK, '=hl4-MK ^ ^77R 4 RR f : 

W 3^7 fHciq’i 5it 375f^ % 4UlH 37fi<«»ji4 ^TT c b4qi4 aR 5 !) aTf^qf4ni 5») 3TT^ tjt) 

% q>K u i 4qiPi^n Ft RH Ft 4^=4) 4qiPl<3lti F>t dl4y ^ F5t| 1 J3TRI HtfT Flff f^FT qi^u I 

46. Piei«ti ^ 3rafil 3ftT hjmciIi F5T PuftMui 

inf^q>iO, 4*5 tri'iic) 7RR 37I?P7 F5T Pl47{ 4t 4 TRkH % fFT arf^qiKl FT Fv4FT7t Fit ^pTTTI Frit 3^7 "37T 3TqfF ( 
1^7T4FFiRcifF'd «TT, %f^FfTRt^TFf, FTTF7T^ ^fFRFF %feR wfFRT #IT, %fH% 3R7 FTT ^TFR i%FT ^THRI FT FF) 
3Tt7tFTFfF W7FTfW7t 3RFFT <rtdl t Ft^7TT^ 3Tl4vi >dl4 FFf fFRT dl^ll faTT% FFIF ^ 3Tfw4 FTFRfFTTt Fit ^4 

^pTT7T M7t Fit FTF7T <t><4 % (cii^ FRF FtFT F^FT I F7T 3TFfF ^T7I% 4)<H F>t^ 3TfF«t»iO FT FT4FT7t fFRFFTFtF %, Fit "^RT FSfTF 
FlfFchlO Pl4»l % ^<J«4 F7 )qcil4 F^ 3TFfV FT 3FFFT %^F4 HHI FIRTT FfF 3^ ^FT3Tf ^ F73f7F F FR f4FT FFT Ft I 
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47. 

(i) f44t 37f*REr4 "3? Ch4tm1 ^ T7 fqPi^Hf % 31^4(1 *4I<) %Rt 3TT^T % 3r4c7 W& STfaefTR F47T 4t TS& 

1%cff m 4 7JVlf4<T TOl f I 

(ii) f3RT 37T&I % f^5 3TTfa ^ F) OT<T F$ FTTtn 4 45 fipT % 4l<TC fafw? 48 4 ^fcT apfofa 

Rlfawf % ■'TRT 3}4tc7 Hfcjcl «4 ^i^il I TnfSRFHTt ^T'fleT FI fcRR F^TH #1 STftPIPTcf: 6 3T^I % ^ft?R 

■3TT^?T 'Jiul chVn I 

48. m \ ?i \ n mtofljt 

sntcl: 

(i) %wr^^rroTft sr&w ^*rfaf<Tw*^Tf*rc>T4t; 

(ii) % FTC^TFT ^ 3R7 37f*RR4TTlfa^Kt f 1 

49. 3744^^4 3T48-TT 

* 3TT^ % PlMPdRsId 3 t4sIT 34 cfTT WH f^qi ^11^71: 

(/T) P<nP<sw ^t 4 Ft4r 4k *tftt 4^™Fft^m^3fa3HW¥4=b fciWK^3rf^?KTt^4^ 

F)4t ; 

(7§) ^4 TT^ft H5cq^l fc<cKU| 4k^F17 #ft FIf447 1%^I TFTTf 7T*n RcR4 ^; 

( T 0 ar^RT TTgcf PdfHffod trr ft ; 

W ^fad'ld 4 fH^I+t TOtfatTFFf ^^TJiTTTt I 


3TEZfTZTV 
^dd 3fk*l4 

50. Tak^rT 3ik ^<4 ^TT 

T=T fafwif % % 37Bqqk %R 37k *1% 37fel4 ^T ^fakt ^ 4^fl % 4 Fft 4k 

% 4fd*7 cf.|4 fcctU'ctfr <jqd Hel*) % 4 Um 7 lf 4^T %f^ 4*7*441 

51. 77*11 Rd 77*7*7 

(i) 44#kF4t 3TfejRt^T «t)4^l(l ^4 4^1 THMUd Ftcft % 4cR 4k M4 ^T FfaT TTRTRT FI ^TFRIT . 

(ii) *RtTRT<T 

Ft «rnt*t i 

(iii) 37f^raFKt 4>4^l<1 % *fFR^ 4 f^Fl^l 4^'l=hld % %R TJrgFt 'STTcft %, %Ff 3lh ^Trf TJrJ % 3FT^ f^f FFW 
Ft i 

52. 

t^4t 4 <pr ^chhm % ■grc4^‘ ^i 4 4^r ^ ^r4^f l^ffe 3i^f4 % f) 4 ^ 4cR^fe 4t^?r#ft: 

fa 3Tf^T4 =h4^i<1 ^7% 4^T ^ cTRhsT % WH TR SR ^ rTTThl ^4 ^ rfT^fo 

3TTF1TcT ^TT PTO T7^ 4 Tft % I 


3TWRVI 

^<^<0 3fir Chl4 U?U| cBT 

53. W%Z\~&) TT57Tr 

V* fafwff % T7 r4f4 % 3iki 4H 3ifw4 ■qi ch4^i(l PinPriRsici toi: ^ ^ Ftor.— 

(■^7) 3n^iVi=t> 

(n) r^ifwr 

( 7 T) 44=514^4 
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(r) wmm 

(■®) f^ran^w 

54. t$<<A MmJT VlfcW Ulki HilVhifl 

^4 ^>t ^iPw^i ^y*r ^ ?fnt i 

55 . 3rfiraFrrft^^4^rft^'3TOTT Gpqrr%^t?TfoT 

(i) ^t arf^R% to. 4 <^r ^f^n ^tt r^kTT 11^ ^rar^fnc<i4di ^Fft 4t f^ft 4t to^ rt *f?zt 3 'tht 

rt ^ -^t fcj^<+,ifq^R % w'Tjrfaci 11 

(ii) 3* g | <| 8p4d qnj l RFRT ^cit^l W TT^fKTT% : 

•qRnj-^for TORRq STfWTt RT^F^Kt^FcFT3 W$l t 4t ^ 3Fl4 3^ 3Fl4 % W4f1JTCT *ite«l<rW 

%1^Fjf5F^ 7 T^<s4 Hi} ^>T HM $1*111 

56. ^^^TTO3TT%T7tM^^T%^TWH 

TR TO sjfa^Rt RT ^RIFF % faqtfcT 3RTOT ^\i 3T^?r ^ ^ t^TT TRIFt,^ ^TH RT 

3TTFJF ^ ^ ^ ^ ^T ^ ^TTcT «TT I 

57. P^H^HlMt 7 T3Tf^>Rt'qT^>Tf^nt%f^n 7 ^ <<JWi4 

f5RT3RT*ft^ 3Tf^R»rtt RT °h4' c ll0 H' 3 J< 'i^T I 

58. 3Traift*raT 

(1) STfTOld RT ^STTTt TJ^T ^f ^ T Tft?rf®l4t T R 12 ^t 4 f^TO SHl^fW) sg^ ^ TT^TcTT t : 

^ 3rk far % TTT»¥ 3TTOTCT ^T^ fc4t 3lk <fqc«Kl TO ^T ^ ^ 4Ul ^IH 4 II "Q^T ^R 4' 3 h^hH^Ri 

q<s«h< t5: "f^T ^ ^m.I 

(2) 1^3TfR^ 7 n^FW^TO^^%3IRR%#^R4%^hH3TT^fTO3^W T jtf^yc^^ hsI^^T 
'TFT % fcF 7 TJ^T f^T ^ft ^T TOFfTTfiFF 3TFJR RT *41<*i4 #t I 

(3) (RT) arf'T^%RFT^^1^%#^R4^^R%^^^ 1 ^3TT^fFT^^3Fl^R4'4^tRTTtlft'4 3TFt'Zn 

4t^ "^jfrf t3 tfrtI i 

Cm) 4>4^l<1 % TOFT 4 ^4 4‘ TO% 1TTT wf oTt ^ 3TI<*>r*H<*> %gft ^T ^ T R 41 hk 1 *f|t 4’ 

f^rm ^tt R^cTT 11 ^ 41 Hid ^|t M4 *ft 60 4’ fmtftrT ^ 41 Hid 1$ RtFi^ff % #rt i 

(4) 3TT^tTR^ <5M^k1 ^T-fsrfWT (3)(^T) "4 W f4^tftcT ^4^-62 % 3RFfcT fa^Fl 3TT^fTOT ^ ■Sttt 

f^FFT 63 % 3T?Ffa R^pT % STfaft^RT 3T^T TM Rit ^ % 7TT«T ^ ^ W TT^cft 11 

59. favlNlfllcHK 

(^T) +^>ci r*ifl RT Wgt 31^0 c41 % : 

(1) ^T^ 7 n^4^^ztRT^T% 11 f^T%f^FTTTT^7fTOP?^ rq^qifeR^?t'^T T TT^#n : 

TO5^1^^T%3TR»T4‘^7t T K^T% T7 TR^ 7 #t4^:^t4 : 4 T j4^ I 

(2) ^^Ri^r4^rd%4t 4t tftr arq4 ^rt arf^m fa$)Nifa<t>k^4 ^ n|t-?tF^ rd^Nif^FR 

^TT "^FTTI 

(3) fq^MlP ^rerKRTRT cTT 3Tfwrft ^rt 3TRfa % t^TF■'jft mRciP^RI "FT^ ^TF^R ifrn I 

(4) 31 f2RF^T, 1989 cT^F^T 180 3fR 1 ^RT, 1990 ^T 240 f^T 3 3RTfV^ 

cT^T W\ f^mTfWT $fft Rfel ^Tt ^TT 11 

i663ciK<33 
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(t§) artorftor ttht totop.- 

(1) adtord tt ftottotoirciggt to'fto; sntor are<nd0ftor totedtfto 

wtfm 11 

(ii) RT tottoto f«HI +j(^»RU| '^dlH 31*dt+KftoTT^d^t (0)0 ) ^ toTTTdto 

RRdf ; 

TRJ TF % to Tm TTfdtot W d d?pS % fto f^TTtfeH dWto *IT to Site fator d ^ET toSIT to W dR 

Rebel I 1? 1 

60. tond *|ft 

O) w*m srftr^Rt^r 4 i4xi i O % dlmd tggl 0 to dtord to^d TRftototoRT Hftoto ,T?to 

toU( to to RTTd to % TdT f^F ff RTT -grto ^nRlt | 

( 2 ) (TO TT *f!=d to dRT % Wrto ^ TF?> % tdR 5/3 fto to cR d TdeT t|«d d tor fdto Pi<jqa fto?I TTT 11 

(0) dttot ^gt/dfe+d ^t, ftod atftond RT +'4^l(l ^dlPf^d to RFeT?10 dRI d cRFT TT to t, % fto 

'toTtoffrT to cRMIMT to TRt0 ^Tc^TT T^f RF£ % f^ 5/3 to to RT d RTF TRd to aR^fd to RIRTt I 

(T) RR fTRFt add =4 id RF <*4*m1 to dRT d £<£1411RF «4<s([^d ftoRF RFRf 1? RF dRTRiTcT d TJe^ ifF TTcft t - RR <RT toto^T 
TT£ fdto Rd to I d £<±191RF Mtal-KI ftoRT RRT 1? RF a*fto TjcTtoRi? 1?, % Ti?d RTd %dto TT£ % 5RTT^5"5Icto'^ TT£ 

d 5/3 to to r? 4 tond tfto/dftoid *ggt to^n Rto to sFjto^twrft I 

(r) to toRtotRTtoRtotoaRfTfdtoRTftoRTtoatoR totorto^/dfto^ifft d'*‘^toRT’’ %0rd 
TRiTput, atottorrt*pd/dtoFd^t to^totoRntoRd toTtottotet^gtop£<*d Tggtto tora^ra ioto% 
.T^toto^-ftorr” 6to%TT4fr%^rato TFrdRRftoiTRTTTF: 

tft 1% 'tod -^/dftoci to fHHRriRsid to % aitotr wfdTTTRT to % tor dfto to,RT Ararat t :— 

(i) tototo«+4^id41 hk 1 to^^+dto^ 3 ^^^^ to^dMftdtoqiwcrto^TTirtoT: 
T^rtoatftoRt’qrto^Kl to 3f4> adTFi%tord^d Hftdr«tow<r 

to tt to tt T ttktt t to Ttot tord/Afe+d to ^ ^ ^ tod to ^ ^ tort i 

» 

(ii) ttt to % tor toto /dfto?r to TTTfnfto amm tt to ^ i 

(iii) to Til toto fto toto^' tto to F4 towi w^t-tt tr^ct tor toto/dfton to to w ^rto 11 

(iv) tod /dftocr to ^ tori tt fto ^ tt to % toto Titoto^tofr aw th 

^RgcT to % fto fftktt t to ara ^ to to 11 

•totorur: 

1. Pn^toi to tote 7 FF totod Titoto tod Tto 1 ^ to% to 20 tof to tod/dtoei to ^ MR M\ 1 to 

to iso tor cttt toto to tot 11 

2. togtor to toto d totoid tt Trtoid dcTf % Tcto) to % tor 20 tof to tond/dftoicT ^t ^r tit ton 1 

61 . 3 TWEIKUI v^gt 

( 1 ) tod<^id tt Ttond to amTR f, i ^gl tot arrm d to ^mto mir tof «i*ir u i t|gl tor t to tor era 

?eto tor tod to d ito fr Fm todtot ^ri to^ r d ^gl to -n i tofcw nto tttt ^nm 1 1 todtot tt Vd^id to d^r to 

totot amrw^to^^dlto towT90todT^rtototoTra^3rafd%toTR360tod adtotototo: 

tft ^ fa ^nrarto todtofdto d 3 rz^t to % aTjtod d tot todto tt totot to fer 720 to tot tod erar 

TTTTRTT ^5gl d^T TT; TThTT t" : 

tftt£ tor fto todtot ^1 totot to tondtoTitod to % ar^dto d srwig to 720 to % 

H -rj< tr ttktt f aftr toto f d^i to F1T4, ftofera d Trrto ftor ftoto Tim to totor 1 

(2) wrTifdwt it Pdf^Hf d 3TT«nfto tt to towt^1 to tortoftodt 3 ftto to^t to 

tit ti Rrto and am^mrr ^t tor tr ttoi 1 1 
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(3) ^ 3Tgf%T % (jfaFT ^ ^ ^ 3^k TO ^ ^ 3T*7fa ^ WTT 

WT3Tfwft^R^RT^l^t%3T ^l^ Trgl $ii \ ^ W$ <°flHlfl Tfl 3R7 ^ ^T ^ 

^ % 37fa^ ^r 3 «ft, ^ ^ tt^<tt t 3 tot?to f^ mfa w\ wn 

% fiiH, ^>t I 

62. faw1*l 3?Tcf»r^M<*» (WI 

37feRt^T cb4^Kl ^t ^$<7, 

^rfeft 37^7 3c^*q %f^^nf^ %^0 h ti<chK % fajIllH^lf % ST^TTR ^RT ftnfa fcpTT ^ fs^fa ^ | ehR^4> 
cmr -q^rt ^ ^rfkt! f | 

63. v n $pi %<<fl 

(i) y^fa %wtfTTi?r« ttt sr^r^t^zt*r$c^*jr^fufttfa* 7 %srcpfa^gft 

12 T^ ^ 3Tf^F-^f #ft I 

(ii) M^Th qft3rePH% W* ^sfteT^ kTT t SRjPd gg<z1 % 37 i 3fcd foul 3F?7 PR 

^ H^O <3F>t ' 3 TT^ T ft >3i®<fcf> 7^ 37^<l*7 % 47m «3T«r> «Ft *4)«bl4 f 4 Pt>rti' 7 > ^TF TTrP^T t^TT T RT iff I 

64. Tg^zt^TT?Z7W H g)H I 

37fo?nfl*TT ^HTd tj? 3 -qr •zn^r^T i., -i ^mtnt i wg ^ 

3rf^i^ *n «»>4 th 0 Elchin % <?Uh ^ *)cfl t ^ <w$> 'H-jh) yfaPiMf ^ $Rt Wm ^fnt ^ ^r 37f*7?fi7tf *tt 

^3*1*0 TJ?5% *J*R PqPiMH 59 %^-fqpiMH W(4) % 37^7*7^TTfocT fa^TTfacFR tf^zt#1 ^0fwfTT3 ^7^trft: 

37Ft ^ fa -5R ^ >>4xml ®f^ *fcn1 fit ^77% f^WT 59 % ^7-1^m (^T)(4) % 

3T«T^17f^?T M«nfa<*K^37*Tfa%TRg^7TI%T7T<T^^T^#171 

37^7%f^%cH 3^k ^^7^1 

65. fe^t^^^3raft7%^Rg»T'qHT^fT 

fm 37f^<t>Kl ■’tt ^4^ik 1 ^ -q^: ^r ^ ^ 1 3ffr mJ\ &m\ % wr ^ «n ?7 ^t^t f ^ ^ sia ^ 

TJ^fT f^pET ^ ^ ^WTT^%^7H^T^^R^1^7T^n73%| 

66. ^<<*1 oRT TfR^T 3ftT Wnim ^Ihi 

(i) 3TfW7t^ ^4 ^k 1 t^TPf%37tRT^R^TR iffim ^77% '3fa %"9?^^Fff^Tl^r3717*9I 

(ii) srfoprfl^7 t^4^iO fmfa?wm 4 ^%f^M^^n^t^r ztftm f^r irm 1 

67. 4>l4jJ(U| 37^ft7 

( 1 ) oTfy^biO ^ «nH^iO «*>i4ii?ui 3refa%%7S'qT5T£t*TT Tnfar^ir : 

(^) 37^^71^^ ■’TI 

Osr) -q$zt ^ #^7 ^ttt ^ -*i4jj ? ui ^ ^ 1 

(2) ^>r4ye u i 77174 37^fvt^TRTO^: 

(^r) 3rf*74>u) % -H«h7 if ?WX\ % faTOT Wfl tfefR ^TRf l^f ^ 3Tfq^7 ^ 37^7, 3 % 

(^) ^Nt^ % "TT^V ■^fr5TT % ftq*iT ^ ^77571 ^ ^5t5<+< ^J: ^ 3Tf^ 3T^f*71 

(3) ^T4U$«I ^M^37^%^7H37f^^^^4^^^^^jpT^^ft% 3T ^ TR , ^ 4t ^^qrftcfj^Rt 

^ ^ #n i 

(4) orfVlthKl VJ ^4-41(1 3T^ ^i4y?«t 37^^ 

«HH J II : 

■q^ 77* M 4 y(lw % TTT^srf^ 37WRTf WTT "3^ ^t4w°T W 7 ^ ^rff | 

(5) hR wiiimw) if %# fa=T W ^TTcft 37^^t ^?tcit37fa<RTt*n ^tNRt ^t^FflTF^ 3WfKR^f4t«n^ I 
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(6) forsfr 37p*PFrd MT3R7Fft 3P*4I 'iflfll t cTt^Tlt ^T=El $TETt cftM 3 

F^r farm t*th ■qr "^t%^ srafa ^rn^nt i 

(7) +4^k 1 sra3 msT f^n ^ttii 


3P2JPTVII 


68. 'iifg'^i fTFy ttot 

( ]) 3[PwflR ^rcfo E t Mf^Tftf*T3fr dW rarfqfiMM, 1952 (1952^T19) 3 faFiRte^ 
% 3^ m fiHdH 3TTT7cf tjft cR # t.'^TKt Mf^IftfaT>T W#TT! 3Tf*RKt ^TT 3^ 3h> &R1 MPq^ PlPM3 fa*JT 

■5fT% ^fcT 3T?I^H qRT STfaPl^lH %'3 T T®Nt % Sp^TTC $Pl( l 

(2) (^) ch4-4Kl ftf«T #7 wHTR^W RpqfWT, 1952 (1952 19) %’3Wjf%3fiPfa 3TT%^ 3lfvwt 

■et RqRTl, W MRI*6Pp ?TO U^rT SlPfcPTf T7T TPTt 7 ! ^ ftr RRcf WER 5TO cRTTT ^ =b4qi<l ^fr^TTl, 1995 

% TT^^f £kT VllP-icf ifft I 

(•0) W^TC, 1995^3n7T3t#Th 


69. SCRIPT 


( 1 ) ftHfafisM ^T-^rfWET(2) 2 % 31^ % ^RTH^>T^#TT I 

(2) felt 3TfERRt *77 ^7 yt Tlftl MT fit 3TP*lfWT, 1972 % TTOMf MI 

SR-f^rpRR (3) % 3T30RMY 3Tf*TM7^l f I 


O) (i) 



dH<;H % MTM ?Vn :— 


(MO ^qifHcjIti MT 

( 0 ) - _ 

(77) 7^^:37377^^ ^^ #SF STM jTpftfSMf%[f??6HT 3TfiT^T^ % mhi^IM^% 3T^R^f STFt^qT 

% fan arasM fc, mt 

(tt) mt 

(^) SMMM MTt ^MT % «n<?, ^rg^flRpq Tmrl^cT 3R7 P=FMt <hK°! ^ ^MT ^MrfM TR I 

■ Y, -cj g6[li T TTT^T^%^tT^'3TO^ , nfil^ TO Hfl fa^l ^HTT p^qrq ^ 7 7n^t^%^T 
: n^ gR % ^TFT «N? P^tiI-h ^tPt 5^ I 

rT{t ^T ^ijxiid ^^73W^Tlftf, 6 ^7^%^ 3Tfw% MPT%f^RT^ 7 7^ 

'•7?Th 15 % ^0*1 % ^Elt J 

hK 3Tpwf[R^ TTt^'^H%^7^ 30 ^^3Tp^7 

^ 371^ MTf %^PT ^ 3lMtR Tri^T T7T fPH : 

^■zf? wtsTRTt 37fw^%^M^t 7 7Tq^75^^t^TTtr37f?m%cPT‘ l 7T371Mlftc!^TT: 

WTl1^TT^%^ ? T%%ti^T ; T'ra WPm 

■; T ^n^MTf^ ) ^^MP7^^,^ 7 7^ 12 wEH % ^7H tq, ^ ^PT (100%) WTT^ 'cmTM^T M% sfft T MfTl ^T 

ote^tnn 
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70. RfcfUl WR 

(1) F^srfwrtFT^Fifl37^fr^%wi 3 ^ 1^111 

T*TR F>t T^Vcfun F>VfT 3fa Ffe T^HT fiqjTl 7*IR <jTW ^F*T T*?H HFf $ tit TTt Pi^fad HifaebiO Fit TlcjR'i ^ 1^5 FiTFT FlR>X7 | 

(2) «hl| 3^fdF>iO FF 4>*ftiiO Fit y«t) qit 3 ihHi PHTU WH '^if ^Fil % <iTt vJ^dit «RcT^ f 7 dq dF> 3-i^-lld 'i$l ^t '4U7*lt 
FR cRi fF> FF ®NfT Fit^FTT rf^T % Ici^ TTjJST *w?7 FKdl fF> *46 hRokPi FlRfFFi % 3|tT Rt>y| Ht *4IH^ "^f 37ftJFiKt FT FFpFTTt FTt 

Rrto wh fttufitt 7t dRq<fd fk7 f7 3^hRi *i$ 7 Ft qi^fl RroTt P+> 0,^1 Rtitfl Rdidd % Ifr ®N» f7 ftftct "*¥ °rf«3[ Ft i 

71. wni<H«fteRn 

Fc^tF) 3TRl4>l<) FT Fi^pFPft Fit ®N> % fq>«rll Ft diiqR'Id FT TTTTsIT "^hldRd fFiFT Fn TfF>dl % t 

72. Rwff FTT Fi T F f R RF aftT WIUW I 

(1) Wl-Wr^T^ 31^71 ^TFfH^I FrrftFFTTF*tf Fit T^TFTt TFT 3 ^ ftRPWf %^FFFt' Fit WI^ FT f^t 

fFRlfRF FiT% % iFR 37R7FF7 Ft I 

( 2) ^TRcT 7TTFiTT, FR FTMt Ft ^Id^chdl TTF^, <1^1 d ®N> Tt FTTF?f FiT% % FIF ?F jqP'iqnt Fit odiOHi FF TTFidt % I. 

73 . Ruth aftr 

(1) PdPHdH I ddt % fa# FT fFf T F F TFT^T FT^FT fWI, fFfWT , 3F f FFF FT fFFTt FFTT 3TFFT U=MH Ffl F^ FFFF 

Fit ^ fFfWTTF# % 3TTTF Ft^ % FF^ TOR 3 f\ 3Ttl FH 3TfFFTTftFt‘ 3^ Fi4dlRd7 FT FcT^TTT RUFcT fFTFT 

FTTFT ^ I 

(2) fT? fFTTR % FR^F FF fFTTF cRFFf % STc’pfcr F^ 3TT^9T FT FTt F^ FJTtFTf ^TT fafWTRcft % TTF^Tt ^FF%Tf % 

3H*fa f^FT "FFT FT *F\ FRt *1^ I 


(fsrfwns^i) 

(d^l 3lk diddled I tilquil 

T^IR :. 

•. 

4. Ud<gK I FtF^T ^TFT/F^cft %T % 3Tf«RFTl Ff ^4dl(l 3^ ^RT ^RT Tf xR ^RT 

VlftcT FJRfrR $ TRfafl FT fwfd ^ 7R£ "5^ 37^fe dMildlO, flrdPdkJdl rTFT UdldH ^^Iddl 3 fWf^cT 3fR ^TT 

^^11/cr.^n I 

3, 3TFt Ftw FTWFTTFt ^ ^ FFd ^ THRm 7JFFT FT FFd fFT% 7TTF FtcT WT feft ^TfdF 

Rti-tfl FJFf % "^T TJRFI f^nTfsrfF^ 7^ ^ 31FTF o^nwF^Fcit ychi *^,!/<*^a 3fR F Ft ^TF tFFT F?t 

3T^Ffd Jjwtf dflTFFt W #?T% 3TfiR7TT ~3 faul FT ^^ifd'dTl 3tk F^t FFd#FT% chl<MK ^TRFt Ff ~5FcT 

% TTTF FteT Ptitnl ddPw % Pti<Hl FFTPFR FiT PutsIM F>T^ Fit 3ij,dfd KH F^FT/Fi^Tt I 

FTTfl^JT : 

FTF : . 

h^iih : . 

TTF^T FTFWftd— 

FTFTS7T : .*. 

^JTT FTF : . 

FFFR : . 

TU^»U 1 ^ ( *»H WFiU ^fiRWf^ ^^M V<kW vd l li. ) 
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[faPUH 5(4) 

eh4^i0 “4 TJ8TR Pi^fW % VF<T fc*>«4i 4ldl M^MUII WI 

1. e . .*. UHfafm 

(i) ’’Ti? f^r "4 t? I 

(ii) ^ fa-gf faffed t %grcT qs f> MhWcI 11 

(iii) ^fa ^ 1$^rf^T^ faw fa?TT t f*IU+l Mfd/McHl *ftfar% ItgZ efft 3Fpf?T3FTT 3TT%^ ^fcFT^ I 

(iv) ^MldRfl fcfv^Tf I 

2. 4 +<cii/'Mfli ^fa 3ftT^fa^% 3T^ tf^r 

^ ®n3fer "jfa % falj TdT^fa ]^TT/i*Tt I 

fafa : 

rmm : 


3T3^-III 

win 

fa«IKI WIH e*0 ^U|| 

(MWT70^|) 

FIH : . 

fatfa : . 

3, 3Tm^FcTT^Rt,.3fa ^ im 3 fajfat % ^ci^ki \ fa. (vm) 

.(f^THT) ^TT f™ ^IH 1 1 


2. ^ WWffi 11 

?7T 

t*tr Tffi ^r'fffcr ^ 11 w*v^ .(wi) .(f^n) t ^ 

.(w?) fHHfdRsid ^ mfrowi^ii^iTwti 


^ HFT : . 

T T^FT $tl H^[^r1 ^ : 

fi *jf«w cTRfa : . 


F^cTfW : 

fat cTFJ H Ft fat ^ I 


F\ STG^T 

[ faim 11 I/I V /354-T3^T/2003/3TOT. 3 
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SIWAN KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Si wan, the 3rd June, 2003 

Siwan Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 20&1 

Pers/23/2003-04/222.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976) the Board of Directors of Siwan Kshetriya Gramin Bank (Name of the Bank) after consultation with the Centra! Bank 
of India (Sponsor Bank) being the sponsor bank and the National Bank for Agriculture and Rural Development and with 
the previous sanction of the Central Government hereby makes the following regulations namely :— 


CHAPTER-I 


PRELIMINARY 

1. Short title, commencementand application: 

(i) These regulations may be called Siwan Kshetriya Gramin Bank (Name of the Bank) (Officers & Employees) 
Service Regulations, 2001 (Year). 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Siwan Kshetriya Gramin Bank (Name of the Bank) established under Sub-section (l) 

of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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(1) " Employee” means a person appointed to any of the posts specified in Regulations (3) (a) (2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means CENTRAL BANK OF INDIA; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale I! holding charge of a department 
in Head Office. 


CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale 11 

(iii) Scale 111 

With designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

C lerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C- Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers of employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadie on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment in the Bank's Service 
Appointing^AuftOTi^n l ^^[ l ( J ! e ^p|^y^'™*' n ® AUd> ° nty to rf0 ®*»- ™* Genera. Manager shai. be the 

lX- n al» nCUn ’ beM in "* P0S * 0f General - Chairman *« b. .he Appointing 

tenns of LLonlstf te Art s"a^e a^ptolX^nTetulationT 3 "" 6 Wlth “* rUl ‘ S by ,heCentral Government in 

certifk^^<rfTitnK°by < Ae < niediMl , auttoriQ! S « l maybe preKribed crre^gnked by th^Bank 3 '* rC< ' U ' red10 P r0 ^ uce a 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) in, ° ° r ““ 3 Wi,h a " y »»» -« be 

applicable to such perewtandfeloftM rar^'t^tfi m** ifs “* a,aud ' ispermissible under,he personal law 

operation of ftis Rufe* 0 " ^ ^ odler P 81 ^ *° “amage and that thete are other grounds for so doing, exempt from the 

(ii) Declaration 

marital s^^TcKT “*** aPP ° in,men ' in ,he ^ ° f ,he Bank sha " filraish a declaration about his 

6. Scales of Pay and Allowances 

7. Commencement of Service 

and allowancesfor'dwt'day 6 **“ in U * afte "'°'*" ofsuch "°*»8 day, he shall no, be entitied to draw pay 

8. Probation 

® °® C " d' racl| y appointed in Scale I shall be on probation for a period of two years which shall be 

extendable by the Appointing Authority for a period no, exceeding one year. 

® f" ,TZ'.T 1T 0 ' ed !° T St in Scale 1 ° f ° mcer Gadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period no, exceeding six months 

* by 

me Appointing Authority for a period not exceeding six months. J 

0V) ylwhkTS SUb ° rdina,e Cadre Sha " on P roba,i »» for a period of one 

y ar hich shall be extendable by the Appointing Authority for a period not exceeding six months. 

<b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority fora period not exceeding three mmtte. 

(V) !^ ba ! i0 ? P T° d “** of an °Phcer or employee shall be liable to be extended within the permissible limits to 


1663Q^3-4/ 
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9. Confirmation . 

(i) An officer or employee shall be confirmed >n the Bank's service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period otextension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation ,n the said post 

(a) In (he case of a directly appointed officer or employee his services may be terminated alter giving one 
month’s notice or pay in lieu thereof. 

(b ) In the case of an officer or employee promoted from the Bank’s service he may be receded to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(I) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal lo his pay for the period of notice required of him. 

(2, Notwithstanding anything to the contrary conlained in Sub-Regulation 
whom disciplinary proceedings are pending, shall no, leave, discontinue or resign from^^'^ or "^ ee 
prior approval in writing of the Appointing Authorily and any notice of restgnat.on^g.ven by such omcer o p , 

before or during the disciplinary proceedings shall not take effect unless it is accep y P 

Explanation : . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose °[ 

R e g u I a, i o i i. S< i Hi i as been placed under suspension oranvnotice has been issuedto ^ discphnary 

proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may a, his discretion, on recommendation by the Special 

provided hereinafter in Sub-Regulation (2), after an officer or employee at any time after completio 

or after the completion of 30 years of the total service in (he Bank, whichever is earlier. . . 

Provided further lha, no officer or employee shall be retired under ihis Sub-Regulation unless notice m writing has 

been served on h im a, leas, three months in case of an officer and one month in castu» such 
equivalent to three months’ pay in case of an officer and one month s pay in case of an employee shall 

officer or employee in lieu thereof: ., ,. ~ . RP „,ihrion 

Provided also tha, an officer or employee aggrieved by the order of the 
(2), may within one month of the passing of the order give in writing a representation g Where * 

the Chairman and on receipt of such representation the Board shaft ‘^^^'^"^ ^Xfficer or emplovee shaft be 
the Board decides that the order passed by the Chairman is not justified, the concerned or e p , 

reinstated as if the Chairman had not passed the order.- ol die 

(2) The Chain,tan shall constitute a Special Review Committee consisting h 

Board to review whether an officer or employee should be retired in 

Committee, shall, from time to time, review the case of each of such officers or employees and make recon,m 
Chairman. 

LXt>l “ r the of this Regulation the officer or employee whose date of birth is firs, day of month will retireoi, 

superannuation on the last day of the previous month on which he C-^‘dufin" a”calendarmonth shall retire on the 
employee who attains the age of superannuation on a day other than the firs, day during a calendar month 

last day of that month. 
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CHAPTER III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such places or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(l)dated22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion * 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed • 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place a$ he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and 
shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the 
Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in 
the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relatingto the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

2 1 . Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicitor seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank If any member of his family is engaged in a trade or business or 
ow ns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 ( 1 of 1956) 5r any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1 912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private penon 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 


(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 


23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(j) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalfto accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 


Explanation : 

For the purpose ofthis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities or any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit officer or employee from making a bona fttie 
investment of his own funds it, such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(I) No officer or employee shail, in his individual capacity: 

(i) borrow orpermit any member or his family to borrow or otherwise place himselfor a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or seil stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a saie; 

(iii) incur a debt at a race meeting; 

(iv) iend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority. 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall fiimish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the puipose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immo vable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the orficer if any such 
transaction is ; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10.000: 

Provided lhat the previous sanction of the Competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 



[MPTIII—TSTT54] 


MK?T : dUUWl 


31 


(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28 . Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or.employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

' (a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 

party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges of satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
.38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, ZilaParishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc, 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall : 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any abet, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions* of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank, 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or inthe honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers m pursuance of any objective whatsoever.. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. ■ 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 
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Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have .or are permitted to have access, whether on payment or otherwise. 

37, Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any photography or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following Shall not amount to a penalty within the meaning of this Regulation : 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 
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(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 

the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 

such probation. 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed uhder a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (ii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him.and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as inay be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or and defend himself: 

Provided also that an enquiry need not be held if: ^ 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against h im 

(iii) w ithholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 




[MFTIII—*sPT£4] 


HTC<T ^ : aromRW 


35 


Provided further that an enquiry need not be held if : 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority'may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply'where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 






36 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III—Sec. 4] 


Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority,, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then the enquiry under this Regulation may be entrusted to a.Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 3g. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
cif the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee will be entitled for subsistence allowance as under: 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. - 

(B) Allowances 

for the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 
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2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmental ly by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received of for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

# 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman of Committee or Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 
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CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay arid allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(t) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave, shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(I) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a 
calendar year: 
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Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible 
on a pro- rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under 
sub-regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. * 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which , 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(0 Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be.allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 
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Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro-rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time ofmiscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in Continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 
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Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, b995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 
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69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to'that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn . 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he, 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 
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SCHEDULE-I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 

Date-— 

I,.do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the..Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me, 


Signature 


Signature 
Name in full 
Designation. 


Name in full 
Designation 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
(See Regulation 5 (4)} 

Declaration to be obtained from every officer or employee on first appointment. 

1, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant • 
of exemption is enclosed. 

(iv) To be modified. 

2. 1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

Date: 


Signature 
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SCHEDULE-m 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:. 

Date:. 

I, the undersigned having been appointed in the service of the . Bank hereby 

declare .(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 
or 

•The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below; 


Name in full. 

Designation and. 

Nature of appointment. 

Date of appoin tmeiit. 


Signature 

* Strike out whichever is not applicable. 


Sd/- Illegible, 
Chairman 

[No. ADVT UI/IV/354-L//2003/Exty.] 
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